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Understanding how to effectively manage and modify behaviors in individuals with developmental,
emotional, or behavioral challenges is a cornerstone of applied behavior analysis (ABA). Central to this
process is the creation of a comprehensive Behavior Intervention Plan (BIP). A well-structured BIP not
only provides clear guidance for implementing interventions but also ensures that all stakeholders are

aligned in promoting positive behavior change.

One fundamental aspect of an effective BIP is the meticulous listing of specific elements tailored to each
target behavior. This detailed documentation serves as a roadmap for intervention, ensuring consistency,
accountability, and ultimately, success in behavior modification efforts. In this article, we will explore what
the BIP should list for every target behavior, including the critical components and best practices for

developing an impactful plan.

The Importance of Listing Components for Each Target Behavior

A Behavior Intervention Plan is a personalized strategy designed to address specific behaviors that interfere
with an individual’s learning, safety, or social interactions. The plan must be comprehensive, evidence-

based, and individualized. Listing key components for each target behavior ensures:

- Clarity and Consistency: All team members understand the behavior, its antecedents, consequences, and
intervention strategies.

- Data-Driven Decisions: Clear documentation facilitates ongoing data collection and progress monitoring.
- Legal and Ethical Compliance: Proper documentation supports ethical standards and legal requirements.
- Individualized Support: Tailored interventions respect the unique needs and circumstances of each

individual.

In essence, a detailed listing for each target behavior is the foundation of an effective intervention plan,

promoting systematic and measurable progress.



Core Elements to List for Every Target Behavior

A comprehensive Behavior Intervention Plan should include several key components for each targeted
behavior. These elements guide the implementation and evaluation of interventions, ensuring they are

effective and appropriate.

1. Behavior Definition

The first step is to clearly define the target behavior in observable and measurable terms. This definition

should specify:

- What the behavior looks like: Describe the specific actions or responses.
- When it occurs: Contexts, times, or routines where the behavior is observed.

- Duration and intensity: If applicable, note how long the behavior lasts and its severity.
Example:
Aggressive Behavior: Hitting or biting others with force, occurring during transition times, lasting more

than 3 seconds.

A precise definition minimizes ambiguity and ensures all team members are observing and recording the

same behavior.

2. Antecedents (Triggers) and Setting Events

Understanding what triggers the behavior is essential for developing effective interventions. This includes:

- Antecedent stimuli: Environmental cues, activities, or interactions that precede the behavior.
- Setting events: Broader contextual factors that increase the likelihood of the behavior (e.g., fatigue, illness,

or changes in routine).
Example:
Aggressive behavior often occurs when the individual is asked to transition from preferred to non-

preferred activities or when demands are perceived as too difficult.

Identifying antecedents helps in modifying the environment or routines to prevent problematic behaviors.



3. Consequences Maintaining the Behavior

List the specific reinforcement or consequences that maintain or strengthen the behavior. These can

include:

- Positive reinforcement: Access to preferred items or activities.
- Escape or avoidance: Removing demands or avoiding unpleasant situations.
- Attention: Gaining social attention, whether positive or negative.

- Sensory feedback: Self-stimulatory effects that reinforce the behavior.
Example:
Aggressive behaviors may result in the individual escaping an undesired task or gaining adult attention,

which reinforces the behavior.

Knowing what maintains the behavior guides the development of replacement behaviors and

reinforcement strategies.

4. Replacement or Alternative Behaviors

For every target behavior, list appropriate and functional replacement behaviors that serve the same

function but are socially acceptable and adaptive.

Example:

Instead of hitting when upset, the individual can use a request card or use words to express frustration.

This component promotes skill development and helps the individual learn more appropriate ways to

communicate or meet their needs.

5. Intervention Strategies and Procedures

This section details the specific strategies to reduce the target behavior and promote replacement behaviors.

It includes:

- Proactive strategies: Environmental modifications, visual supports, social stories, or schedule adjustments.
- Reactive strategies: How staff respond when the behavior occurs, including planned ignoring, redirection,
or calming techniques.

- Teaching replacement skills: Modeling, role-playing, or social skills training.

Example:



Implement a visual schedule to prepare the individual for transitions, reducing anxiety and aggressive

responses.

Clear, step-by-step procedures ensure consistent application across all settings and staff.

6. Data Collection and Monitoring Methods

Effective BIPs rely on data to assess progress and adjust interventions. For each target behavior, specify:
- Data collection method: Frequency recording, duration recording, ABC data, or interval recording.
- Responsible personnel: Who will collect data and how often.

- Baseline and follow-up data: Establishing initial levels and monitoring progress over time.

Example:

Record the number of aggressive episodes per day during specific activities, with data reviewed weekly.

Data collection is critical for determining the effectiveness of interventions and making data-based

modifications.

7. Reinforcement and Motivational Strategies

List the specific reinforcement strategies used to increase desirable behaviors, including:

- Type of reinforcement: Tangible rewards, social praise, tokens, or activities.

- Frequency and schedule: Continuous, intermittent, or scheduled reinforcement.

- Delivery methods: Immediate or delayed reinforcement, verbal praise, or tangible items.

Example:

Provide a preferred toy or extra free time contingent on the individual using appropriate communication

to request a break.

Proper reinforcement ensures the acquisition of new skills and the maintenance of positive behaviors.

8. Safety and Crisis Management Procedures

For behaviors with potential safety concerns, include detailed crisis intervention procedures:

- De-escalation techniques.



- Physical intervention protocols (if applicable and legally permissible).

- Emergency contacts and procedures.

Example:
In case of aggressive behavior, staff will use approved de-escalation techniques and call for assistance if the

individual poses a risk to themselves or others.

Safety procedures are vital to protect all individuals involved and ensure a swift, appropriate response.

Additional Considerations When Listing Components

‘While the core elements outlined above are essential, consider these additional factors to enhance the

effectiveness of the BIP:

- Individual preferences and strengths: Incorporate motivators and skills that align with the individual's
interests.

- Cultural and linguistic considerations: Ensure strategies respect cultural norms and language preferences.
- Family and caregiver input: Involve family members in planning and data collection.

- Training requirements: Specify staff training needed to implement strategies effectively.

- Review schedules: Set timelines for plan review and updates based on data.

Conclusion

In summary, for every target behavior, the Behavior Intervention Plan should meticulously list several
critical components that provide a comprehensive framework for intervention. These include a clear and
measurable behavior definition, antecedents and setting events, maintaining consequences, replacement
behaviors, specific intervention strategies, data collection methods, reinforcement strategies, and safety

procedures.

A well-detailed BIP not only guides consistent implementation but also facilitates progress monitoring and
necessary adjustments. By thoroughly documenting each element for every target behavior, practitioners
and caregivers can work collaboratively toward fostering meaningful and lasting behavior change,

ultimately enhancing the individual’s quality of life and functional skills.

Frequently Asked Questions



What should a Behavior Intervention Plan (BIP) list for every target
behavior?

A BIP should list specific intervention strategies, antecedents, replacement behaviors, and reinforcement

methods tailored to the target behavior.

Why is it important to include antecedents in the BIP for each target
behavior?

Including antecedents helps identify triggers and allows for proactive strategies to prevent the behavior

from occurring.

‘What role do replacement behaviors play in the BIP?

Replacement behaviors serve as appropriate alternatives that fulfill the same function as the target

behavior, promoting positive responses.

Should the BIP specify reinforcement procedures for each target
behavior?

Yes, it should clearly outline how and when reinforcement will be provided to increase desired behaviors

and reduce problem behaviors.

What types of data should be listed in the BIP for monitoring progress?

The BIP should specify data collection methods, frequency, and specific metrics to evaluate the

effectiveness of interventions.

How detailed should the intervention strategies be in the BIP?

Strategies should be detailed enough to ensure consistent implementation across all staff, including specific

steps and cues.

Should the BIP list potential environmental modifications for each target
behavior?

Yes, environmental modifications can reduce triggers and support positive behavior changes, so they
should be included.



Is it necessary to include crisis intervention procedures in the BIP for

severe target behaviors?

Absolutely, the BIP should include clearly defined crisis procedures to ensure safety during severe or

dangerous behaviors.

‘What should the BIP specify regarding team responsibilities for each
target behavior?

The BIP should clearly delineate roles and responsibilities of team members to ensure consistent

implementation and follow-up.

How often should a BIP be reviewed and updated regarding each target
behavior?

It should be reviewed regularly—at least quarterly—and updated as needed based on data and progress to

ensure effectiveness.

Additional Resources

For Every Target Behavior, The Behavior Intervention Plan Should List The essential components that
ensure a comprehensive and effective approach to behavior management. Developing a Behavior
Intervention Plan (BIP) is a critical step in supporting individuals with challenging behaviors, whether in
educational settings, clinical environments, or home contexts. A well-structured BIP provides clear
guidance, measurable strategies, and consistent procedures to promote positive behavior change. In this
article, we will explore the key elements that every BIP must include for each target behavior, ensuring

that interventions are tailored, effective, and sustainable.

Understanding the Importance of a Detailed Behavior Intervention Plan

Before diving into the specifics, it’s vital to recognize why a thorough BIP is necessary. A BIP serves as a
roadmap that guides caregivers, educators, therapists, and other stakeholders in addressing specific
behaviors. When each target behavior is carefully outlined with all relevant components, interventions are

more likely to succeed, and progress can be accurately monitored.

The Core Components Every Behavior Intervention Plan Should List



For each target behavior, the BIP must comprehensively list several critical elements. These components
ensure that everyone involved understands the nature of the behavior, the reasons behind it, and the

strategies to modify it effectively.

1. Clear Definition of the Target Behavior

Why it’s important:
A precise, observable, and measurable definition of the behavior ensures everyone recognizes when the

behavior occurs. Ambiguous descriptions can lead to inconsistent responses and misinterpretation.

What to include:

- Specific description of what the behavior looks like
- Frequency (how often it occurs)

- Duration (how long it lasts)

- Intensity or severity, if applicable

- Examples of both appropriate and challenging instances

Sample:
“The target behavior is hitting peers with an open hand, occurring at least twice during recess, lasting less

than 3 seconds each time, and with moderate force.”

2. Functional Assessment and Hypothesized Function

Why it’s important:
Understanding why the behavior occurs guides the development of effective interventions. Behaviors
often serve functions such as gaining attention, escaping demands, seeking sensory input, or obtaining

tangible items.

‘What to include:
- Results from functional behavior assessments (FBA) or observations
- Hypotheses about the function of the behavior

- Contexts or triggers associated with the behavior
Sample:

“The behavior appears to function as escape from difficult academic tasks, especially when presented with

math problems.”

3. Antecedent Strategies



‘Why it’s important:
Antecedent modifications aim to prevent the behavior before it occurs by adjusting the environment or

instructions.

‘What to include:

- Adjustments to the environment (e.g., seating arrangements, visual supports)
- Changes in task presentation (e.g., clear instructions, task modifications)

- Visual schedules or cues

- Routine adjustments to reduce triggers

Sample:
“Providing visual step-by-step instructions for math tasks and offering frequent breaks to reduce escape-

maintained behaviors.”

4. Replacement or Alternative Behaviors

Why it’s important:
Teaching appropriate behaviors that serve the same function as the target behavior helps individuals meet

their needs in a socially acceptable way.

‘What to include:
- Specific alternative behaviors to teach
- How to prompt and reinforce these behaviors

- Skills training strategies

Sample:
“Teaching the student to raise their hand and ask for a break when feeling overwhelmed, reinforced with

praise and access to preferred activities.”

5. Intervention Strategies and Reinforcement Procedures

Why it’s important:
Consistent application of positive reinforcement and other strategies encourages the adoption of desired

behaviors and reduces problematic ones.

What to include:
- Reinforcement schedule (e.g., immediate, delayed, intermittent)
- Types of reinforcement (e.g., praise, tokens, privileges)

- Specific intervention procedures (e.g., prompting techniques, differential reinforcement)



- Consequences for the behavior (when appropriate)

Sample:
“Provide verbal praise and a token for every instance of appropriate request for a break, with a goal of

earning a preferred activity after five tokens.”

6. Data Collection Methods

Why it’s important:
Accurate data allows for monitoring progress, evaluating intervention effectiveness, and making data-

driven adjustments.

What to include:
- How and when data will be collected (e.g., frequency, duration, ABC data)
- Who is responsible for data collection

- Tools or forms used

Sample:

“Use a tally sheet to record each occurrence of hitting during recess, noting antecedents and consequences.”

7. Crisis or Safety Procedures

Why it’s important:
Some behaviors may pose safety risks; having protocols in place ensures immediate and appropriate

responses.

‘What to include:
- Steps to de-escalate or manage dangerous behaviors
- When to involve additional support or call for help

- Post-incident procedures
Sample:

“If the student becomes physically aggressive, staff will ensure personal safety and follow de-escalation

steps outlined in the crisis plan, including offering space and calming strategies.”

8. Training and Support for Staff and Caregivers



‘Why it’s important:

Consistency across all individuals involved is crucial for intervention success.

‘What to include:
- Training topics and methods (e.g., modeling, role-playing)
- Frequency of training sessions

- Ongoing coaching and supervision plans

Sample:
“Staff will receive training on prompting and reinforcement techniques during weekly team meetings and

will observe modeling sessions.”

9. Review and Modification Plan

Why it’s important:

Behavioral interventions require ongoing assessment and adjustment based on data and observed outcomes.

‘What to include:
- Schedule for reviewing progress (e.g., monthly, quarterly)
- Criteria for determining success or need for modification

- Procedures for updating the BIP

Sample:
“The team will review data monthly and adjust strategies if target behaviors do not decrease by 50%

within three months.”

Additional Considerations When Listing Components

While the above elements form the core of a BIP for each target behavior, consider the following:

- Individual Preferences and Strengths: Tailoring interventions to the individual’s interests increases
motivation.

- Cultural and Linguistic Considerations: Ensure strategies are culturally appropriate.

- Legal and Ethical Guidelines: Follow applicable laws and ethical standards.

- Family Involvement: Include family input and training to promote consistency across environments.

Conclusion



For Every Target Behavior, The Behavior Intervention Plan Should List The essential components that
provide clarity, structure, and evidence-based strategies to support positive change. These components
include a clear behavior definition, functional assessment, antecedent modifications, replacement behaviors,
reinforcement procedures, data collection methods, crisis procedures, staff training, and review plans. By
meticulously documenting each element, practitioners create a robust framework that promotes
understanding, consistency, and measurable progress. Remember, a well-crafted BIP is not static; it evolves

with ongoing data and collaboration, ultimately fostering meaningful and lasting behavioral improvements.
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