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When starting a new job in the United States, one of the critical steps in the onboarding
process is completing the I-9 Employment Eligibility Verification form. You might wonder
why your employer requests proof of your identity at this stage. The primary purpose of this
requirement is to verify that you are authorized to work legally in the country. Providing
valid identification helps employers comply with federal laws designed to prevent illegal
employment and ensure a legal workforce.

In this article, we will explore the reasons behind this request, the types of acceptable
documents, and the importance of proper documentation in the employment verification
process.

Understanding the I-9 Form and Its Purpose

What Is the I-9 Form?
The I-9 form is a document mandated by the U.S. Citizenship and Immigration Services
(USCIS). It verifies the identity and employment authorization of individuals hired for
employment in the United States. Employers are legally required to complete and retain
this form for every employee hired after November 6, 1986.

Legal Obligations of Employers and Employees
Employers must:
- Complete Section 2 of the I-9 within three days of hire.
- Review and verify the employee’s documents to confirm identity and employment
eligibility.
- Retain the form for a specified period and make it available for inspection if required.

Employees must:
- Complete Section 1 of the form accurately.
- Present acceptable documents to prove their identity and employment authorization.

Why Do Employers Require Proof of Identity?



The Legal Framework Mandating Verification
Employers are bound by federal laws, primarily the Immigration Reform and Control Act
(IRCA) of 1986, which makes it illegal to knowingly hire unauthorized workers. To comply,
employers must verify that new hires are authorized to work in the U.S. by reviewing
appropriate documents.

Preventing Illegal Employment
Requesting proof of identity helps:
- Ensure compliance with immigration laws.
- Avoid penalties and fines associated with hiring unauthorized workers.
- Promote a lawful and fair workplace environment.

Protecting Business Reputation and Avoiding Penalties
Employers found hiring workers without proper documentation risk:
- Significant fines.
- Legal action.
- Damage to their reputation.

Providing proof of identity is a proactive step that demonstrates a commitment to lawful
employment practices.

Types of Acceptable Documents for Identity
Verification

The I-9 form lists specific documents that can establish both identity and employment
authorization. These are categorized into three lists:

- List A: Documents that establish both identity and employment authorization.
- List B: Documents that establish identity only.
- List C: Documents that establish employment authorization only.

Examples of List A Documents:
- U.S. passport or passport card.
- Permanent Resident Card or Alien Registration Receipt Card (Form I-551).
- Employment Authorization Document (EAD) issued by USCIS.
- Foreign passport with a temporary I-551 stamp or sticker.

Examples of List B Documents (Identity Only):
- Driver’s license or ID card issued by a state.
- State-issued ID card without a photograph (if it contains a photograph, it can be used with
List C documents).
- School ID card with a photograph.

Examples of List C Documents (Employment Authorization Only):



- Social Security card (not laminated or restricted).
- Birth certificate issued by a state, county, or municipal authority.
- Certification of Birth Abroad issued by the U.S. State Department.

Note: Employees can present either one document from List A or a combination of one from
List B and one from List C.

Why Would An Employer Ask You To Provide
Proof Of Your Identity?

Verification of Legal Work Status
Employers ask for proof of identity to confirm that you have the legal right to work in the
United States. This process helps prevent illegal employment and ensures compliance with
immigration laws.

Ensuring Accurate Record-Keeping
Proper documentation helps employers:
- Maintain accurate employment records.
- Comply with federal audits and inspections.
- Avoid legal penalties associated with misclassification or illegal hiring.

Reducing Fraud and Identity Theft Risks
Providing official identification documents helps prevent fraudulent claims of identity and
employment eligibility, safeguarding both the employer and the employee.

Facilitating Background Checks and Compliance
Valid proof of identity is often necessary for background screening, security clearances, or
other employment-related checks.

Common Scenarios Where Employers Request
Proof of Identity

New Hire Onboarding
During onboarding, employers will request original documents to verify your identity and
employment eligibility as part of completing the I-9 form.



Employment Verification Processes
Employers may request additional proof if there are discrepancies or uncertainties about
your documents or if you are a returning employee needing re-verification.

Temporary or Part-Time Positions
Even for short-term or part-time roles, legal compliance requires verifying your identity and
work authorization.

How to Prepare for Providing Proof of Identity

Gather Acceptable Documents in Advance
Before your first day, ensure you have the required documents ready. Refer to the list of
acceptable documents provided by USCIS.

Understand Your Rights and Responsibilities
Know which documents you can present and be aware of your rights under employment
verification laws.

Ensure Documents Are Valid and Unexpired
Expired documents are generally not acceptable. Always provide current and valid
identification.

Conclusion

Providing proof of your identity when filling out the I-9 form is a critical step in securing
lawful employment in the United States. Employers ask for these documents to verify that
you are authorized to work, comply with federal laws, and maintain a lawful and compliant
workplace environment. Preparing the appropriate documents in advance not only
streamlines the onboarding process but also helps you avoid delays or complications
regarding your employment eligibility. Understanding the importance and requirements of
the I-9 verification process ensures a smoother transition into your new role and
demonstrates your commitment to legal employment practices.

Frequently Asked Questions



Why is it necessary for employers to request proof of
identity when completing an I-9 form?
Employers are required by law to verify the identity and employment authorization of each
new hire to ensure compliance with federal regulations and prevent illegal employment.

What types of documents can I provide as proof of
identity for the I-9 form?
Acceptable documents include a valid driver’s license, state ID, passport, or other federal or
state-issued identification that verifies your identity and employment authorization.

Can an employer ask for multiple forms of identification
when filling out the I-9?
Yes, the I-9 form requires you to present one document from List A or a combination of
documents from List B and List C, which collectively establish your identity and
employment eligibility.

Is it legal for an employer to request proof of identity
multiple times?
Generally, employers only need to verify identity and employment authorization upon hire
and when re-verifying employment eligibility if required; repeated requests without cause
may be questionable.

What are the consequences if I refuse to provide proof
of identity for the I-9 form?
Refusing to provide the necessary documentation can result in the employer's inability to
verify your eligibility to work, which may lead to termination of employment or legal
penalties for the employer.

How does providing proof of identity help prevent
identity theft or illegal employment?
By verifying your identity with official documents, employers can ensure they are hiring
legitimate employees and reduce the risk of identity theft, fraud, and employing
unauthorized workers.

Additional Resources
Why Would An Employer Ask You To Provide Proof Of Your Identity When Filling
Out An I-9 Form?

When starting a new job or updating employment records, one of the most critical steps an



employer takes is verifying an employee’s identity and employment authorization. Central
to this process is the completion of the Form I-9, the Employment Eligibility Verification
form mandated by U.S. federal law. A common and often crucial part of this process
involves requesting employees to provide proof of their identity. But why do employers ask
for this documentation, and what are the legal, practical, and procedural reasons behind
this requirement? Understanding these motivations sheds light on the importance of the I-9
process in maintaining a lawful and compliant workforce.

---

Understanding the I-9 Form and Its Purpose

What Is the I-9 Form?
The I-9 form, officially titled "Employment Eligibility Verification," is a document established
by the Immigration Reform and Control Act (IRCA) of 1986. Its primary purpose is to verify
that all new hires—whether citizens or non-citizens—are legally authorized to work in the
United States. Employers are legally required to complete and retain an I-9 form for each
employee hired after November 6, 1986.

Legal Obligation of Employers
Employers have a statutory obligation to ensure that their workforce is legally eligible to
work. This duty is enforced through the I-9 process, which serves as a legal record
demonstrating compliance with immigration laws. Failure to properly complete and retain
I-9 forms can result in substantial penalties, fines, and even criminal charges.

Role in Immigration and Employment Law Enforcement
The I-9 process is a critical tool in immigration law enforcement, helping to prevent
unauthorized employment. By verifying identities and work authorization documents,
employers help uphold national immigration policies and maintain fair labor standards.

---

Why Do Employers Ask for Proof of Identity
During the I-9 Process?

Legal Compliance and Risk Mitigation
One of the fundamental reasons employers request proof of identity is to comply with
federal laws. The Immigration Reform and Control Act mandates that employers verify the



identity and employment authorization of every new hire. Acceptable documents serve as
concrete evidence that an applicant is legally eligible to work.

Risk of Penalties and Legal Action:
Failing to properly verify identity can lead to severe penalties, including hefty fines or
criminal charges. By obtaining appropriate documentation, employers reduce the risk of
inadvertently employing unauthorized workers, which is a violation of federal law.

Avoidance of Discrimination Claims:
Having clear, documented proof helps prevent discrimination claims based on perceived or
actual identity issues. It demonstrates that the employer followed lawful procedures
uniformly for all employees.

Verification of Authenticity of Documents
The U.S. government has issued a list of acceptable documents that serve as proof of
identity and employment authorization. Employers ask for these documents to:

- Confirm the authenticity of the documents presented.
- Ensure the documents are genuine and unaltered.
- Cross-verify the information provided by the employee.

Forgery and document fraud are persistent challenges for employers, and requesting
physical proof helps to detect and prevent employment of individuals using fraudulent
documents.

Establishing a Record of Employment Eligibility
Providing proof of identity creates a tangible record linking the employee to their eligibility
documentation. In the event of an audit or investigation, employers can demonstrate that
they took proper steps to verify employment eligibility, safeguarding their legal standing.

---

Types of Documents Used as Proof of Identity

List of Acceptable Documents
The Department of Homeland Security (DHS), Department of Justice (DOJ), and Department
of State (DOS) have established three lists of acceptable documents:

- List A: Documents that establish both identity and employment authorization (e.g., U.S.
passport, Permanent Resident Card).
- List B: Documents that establish identity only (e.g., Driver’s license, State ID card).
- List C: Documents that establish employment authorization only (e.g., Social Security
card, Birth certificate).



Most commonly, employers ask for a List A document or a combination of a List B and a List
C document.

Why Multiple Documents May Be Required
While some documents suffice to establish both identity and work authorization, employers
might request additional proof if the initial documents appear questionable or incomplete.
This layered approach helps minimize the risk of employing unauthorized workers and
ensures compliance.

---

Practical Reasons Employers Request Proof of
Identity

Preventing Fraud and Identity Theft
In an era of increasing document fraud, employers need to verify that the documents
presented are legitimate. Fake IDs, altered documents, and stolen identities pose
significant challenges, and physical proof allows employers to scrutinize these documents
closely.

Ensuring Proper Recordkeeping
Employers are required to retain I-9 forms and copies of the documents presented for a
specified period. Having a physical proof of identity simplifies recordkeeping and audit
readiness, providing evidence that due diligence was performed.

Facilitating Onboarding and Background Checks
Proof of identity not only verifies legal status but also helps in background checks,
employment screening, and onboarding processes. It ensures that the employee’s identity
matches official records, aiding in accurate record management.

---

Implications for Employees and Employers

Employees’ Perspective
Employees must understand that providing proof of identity is a legal requirement. They



should be prepared to present valid, unexpired documents from the acceptable lists. Failure
to supply appropriate documentation can delay employment or result in employment
termination.

Employers’ Responsibilities
Employers must:

- Examine the documents in the employee’s presence.
- Record document details accurately.
- Retain copies or the completed I-9 form for the required retention period.
- Refrain from discriminatory practices during the verification process.

Handling Discrepancies and Invalid Documents
If documents appear suspicious or are invalid, employers are advised to request additional
documentation or seek legal counsel. It is important to follow proper procedures to avoid
allegations of discrimination or violations of immigration laws.

---

Legal and Ethical Considerations

Anti-Discrimination Laws
Employers must ensure that their verification process does not lead to discrimination based
on nationality, ethnicity, or perceived immigration status. The process should be applied
uniformly to all employees to comply with laws such as Title VII of the Civil Rights Act and
the Immigration and Nationality Act.

Data Privacy and Security
Handling sensitive personal information requires adherence to privacy laws. Employers
must store and dispose of identity documents securely and restrict access to authorized
personnel only.

Compliance and Best Practices
Best practices include:

- Training HR staff on proper verification procedures.
- Using E-Verify systems where applicable.
- Staying updated on document requirements and legal changes.
- Maintaining thorough records of verification procedures.



---

Conclusion: The Significance of Providing Proof of
Identity

In essence, an employer’s request for proof of identity during the I-9 process is rooted in a
complex interplay of legal obligations, risk management, and practical verification needs. It
serves as a safeguard against illegal employment, helps maintain compliance with federal
laws, and upholds the integrity of the hiring process. For employees, understanding this
requirement underscores the importance of presenting authentic, valid documents and
cooperating fully during onboarding. As immigration laws evolve and document fraud
persists, the verification of identity remains a cornerstone of lawful employment practices
in the United States. Ultimately, this process benefits not just employers and regulators, but
also the employees who are entitled to work within the bounds of the law, contributing to a
fair and lawful labor market.
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