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INTRODUCTION TO MONARCH MACHINES” RETIREMENT PLAN OFFERINGS

IN TODAY’S EVOLVING FINANCIAL LANDSCAPE, RETIREMENT PLANNING REMAINS A CRITICAL ASPECT FOR BOTH EMPLOYERS AND
EMPLOYEES. MONARCH MACHINES, A PROMINENT MANUFACTURER AND EMPLOYER, HAS TAKEN SIGNIFICANT STEPS TO ENSURE THEIR
WORKFORCE’S FINANCIAL SECURITY BY SPONSORING ROBUST RETIREMENT PLANS. SPECIFICALLY, MONARCH MACHINES OFFERS A
15% MoneY PURCHASE PeENsION PLAN ALONGSIDE A 40 1(k) PROFIT-SHARING PLAN. THIS COMPREHENSIVE APPROACH NOT
ONLY ATTRACTS TOP TALENT BUT ALSO HELPS EMPLOYEES BUILD A SECURE FINANCIAL FUTURE. UNDERSTANDING THE
INTRICACIES OF THESE PLANS IS ESSENTIAL FOR EMPLOYEES, EMPLOYERS, AND INVESTORS AIMING TO OPTIMIZE RETIREMENT
BENEFITS.

OVERVIEW OF MONARCH MACHINES® RETIREMENT PLANS
WHAT IS A MONEY PURCHASE PENSION PLAN?

A MoNEY PURCHASE PENSION PLAN IS A TYPE OF DEFINED CONTRIBUTION PLAN WHERE THE EMPLOYER COMMITS TO
CONTRIBUTING A FIXED PERCENTAGE OF EACH EMPLOYEE’S SALARY ANNUALLY, REGARDLESS OF THE COMPANY’S PROFITS. THIS
PLAN PROVIDES PREDICTABLE EMPLOYER CONTRIBUTIONS, WHICH CAN BE ADVANTAGEOUS FOR LONG-TERM RETIREMENT PLANNING.

THe 159 CoNTRIBUTION RATE

IN MONARCH MACHINES® CASE, THE COMPANY SPONSORS A 159 CONTRIBUTION RATE. THIS IMPLIES THAT EVERY YEAR,
MONARCH MACHINES CONTRIBUTES AN AMOUNT EQUAL TO 159 OF EACH ELIGIBLE EMPLOYEE’S SALARY INTO THEIR PENSION
ACCOUNT. SUCH A SUBSTANTIAL CONTRIBUTION RATE DEMONSTRATES THE COMPANY'S COMMITMENT TO EMPLOYEE RETIREMENT
SECURITY AND CAN SIGNIFICANTLY ENHANCE LONG-TERM SAVINGS.

THe 40 1(k) PROFIT-SHARING PLAN

COMPLEMENTING THE PENSION PLAN, MONARCH MACHINES ALSO OFFERS A 401 (K) PROFIT-SHARING PLAN. UNLIKE TRADITIONAL
401 (K)S THAT PRIMARILY INVOLVE EMPLOYEE CONTRIBUTIONS, PROFIT-SHARING PLANS ALLOW EMPLOYERS TO CONTRIBUTE
ADDITIONAL FUNDS BASED ON COMPANY PERFORMANCE, OFTEN AT THEIR DISCRETION. THIS DUAL-PLAN APPROACH PROVIDES
FLEXIBILITY AND MAXIMIZES RETIREMENT BENEFITS FOR EMPLOYEES.

How THE 15% MonNey PURCHASE PensIoN PLAN W oRrkS
CONTRIBUTION MECHANICS

- Fixep EMPLOYER CONTRIBUTIONS: MONARCH MACHINES COMMITS TO DEPOSITING 15% OF EACH ELIGIBLE EMPLOYEE’S SALARY
INTO THEIR PENSION ACCOUNT ANNUALLY.

- EMPLOYEE ELIGIBILITY: TYPICALLY, EMPLOYEES BECOME ELIGIBLE AFTER A CERTAIN PERIOD OF SERVICE, SUCH AS ONE YEAR,
ENSURING FULL PARTICIPATION.

- VESTING SCHEDULE: CONTRIBUTIONS OFTEN VEST OVER TIME, MEANING EMPLOYEES GAIN FULL OWNERSHIP AFTER A SPECIFIED
PERIOD, INCENTIVIZING LONG-TERM EMPLOYMENT.



BENEFITS FOR EMPLOYEES

- PREDICTABLE SAVINGS: FIXED CONTRIBUTIONS ALLOW EMPLOYEES TO PLAN THEIR RETIREMENT SAVINGS WITH CERTAINTY.

- EMPLOYER COMMITMENT: A SUBSTANTIAL CONTRIBUTION RATE INDICATES STRONG EMPLOYER SUPPORT.

- POTENTIAL FOR GROWTH: INVESTMENT OPTIONS WITHIN THE PLAN CAN GROW OVER TIME, POTENTIALLY EXCEEDING INFLATION.

TAX ADVANTAGES

- Pre-TAx CoNTRIBUTIONS: CONTRIBUTIONS ARE GENERALLY MADE PRE-TAX, REDUCING CURRENT TAXABLE INCOME.
- TAxX-DeFeRRED GROW TH: INVESTMENT EARNINGS GROW TAX-DEFERRED UNTIL WITHDRAWAL DURING RETIREMENT.

THe 40 1(k) ProFIT-SHARING COMPONENT

How IT COMPLEMENTS THE PENSION PLAN

THe 40 1(k) PROFIT-SHARING PLAN OFFERS SEVERAL ADVANTAGES:

- ADDITIONAL CONTRIBUTIONS: MONARCH MACHINES CAN ALLOCATE EXTRA FUNDS BASED ON ANNUAL PROFITS.

- EMpLoYEE CONTROL: EMPLOYEES CAN CHOOSE HOW TO INVEST THEIR 40 1(k) FUNDS AMONG VARIOUS OPTIONS.

- FLEXIBILITY: THE COMPANY CAN DECIDE ANNUALLY WHETHER TO CONTRIBUTE PROFIT-SHARING AMOUNTS, PROVIDING
ADAPTABILITY BASED ON FINANCIAL PERFORMANCE.

ADVANTAGES FOR EMPLOYEES

- Tax BeneriTs: CONTRIBUTIONS ARE MADE PRE-TAX, REDUCING TAXABLE INCOME.

- INVESTMENT CHOICES: EMPLOYEES CAN TAILOR THEIR INVESTMENT PORTFOLIOS.

- POTENTIAL FOR HIGHER RETIREMENT SAVINGS: PROFIT-SHARING CONTRIBUTIONS CAN SIGNIFICANTLY BOOST OVERALL
RETIREMENT FUNDS.

How PROFIT-SHARING ENHANCES RETIREMENT SECURITY

PROFIT-SHARING CONTRIBUTIONS ARE NOT GUARANTEED EVERY YEAR BUT CAN SUBSTANTIALLY INCREASE EMPLOYEES’
RETIREMENT NEST EGGS DURING PROFITABLE YEARS, MAKING THE PLAN MORE DYNAMIC AND REW ARDING.

STRATEGIC RATIONALE BEHIND MONARCH MACHINES® RETIREMENT PLANS
ATTRACTING AND RETAINING T ALENT

OFFERING A COMPETITIVE RETIREMENT PACKAGE WITH A GENEROUS CONTRIBUTION RATE AND PROFIT-SHARING OPTIONS HELPS
MONARCH MACHINES ATTRACT SKILLED WORKERS AND RETAIN THEM LONG-TERM.

PROMOTING FINANCIAL W/ELLNESS

PROVIDING COMPREHENSIVE RETIREMENT BENEFITS ALIGNS WITH THE COMPANY’S COMMITMENT TO EMPLOYEE FINANCIAL
WELLNESS, REDUCING STRESS AND INCREASING PRODUCTIVITY.

ENHANCING CORPORATE REPUTATION

STRONG RETIREMENT BENEFITS BOLSTER MONARCH MACHINES’ REPUTATION AS AN EMPLOYER OF CHOICE, WHICH CAN LEAD TO
BETTER MARKET POSITIONING AND CUSTOMER TRUST.

Key BeNeriTs oF THE CoMBINED Pension aAnD 40 1(k) PLANS



For EMPLOYEES

- MULTIPLE SAVINGS OPTIONS: DIVERSIFY RETIREMENT SAVINGS THROUGH PENSION CONTRIBUTIONS AND 40 1 (K) INVESTMENTS.
- TAX EFFICIENCY: MAXIMIZE TAX ADVANTAGES THROUGH PRE-TAX CONTRIBUTIONS AND TAX-DEFERRED GROW TH.
- POTENTIAL FOR HIGHER RETURNS: BENEFIT FROM EMPLOYER PROFIT-SHARING DURING PROFITABLE YEARS.

For EMPLOYERS
- CosT-ErFecTIVE COMPENSATION: RETIREMENT PLANS SERVE AS VALUABLE NON-CASH BENEFITS.

- COMPLIANCE AND T AX INCENTIVES: POTENTIAL TAX DEDUCTIONS AND CREDITS ASSOCIATED WITH PLAN CONTRIBUTIONS.
- EMPLOYEE ENGAGEMENT: INCREASED LOYALTY AND MOTIVATION AMONG EMPLOYEES.

CONSIDERATIONS AND BEST PRACTICES
EMPLOYEE EDUCATION
IT's VITAL FOR MONARCH MACHINES TO PROVIDE ONGOING EDUCATION ABOUT:

- INVESTMENT OPTIONS WITHIN THE 40 1(k) PLAN.
- THE IMPORTANCE OF CONSISTENT CONTRIBUTIONS.
- UNDERSTANDING VESTING SCHEDULES AND WITHDRAW AL RULES.

PLAN MANAGEMENT AND COMPLIANCE

- REGULAR REVIEW OF PLAN PERFORMANCE.
- ENSURING COMPLIANCE WITH ERISA AND IRS REGULATIONS.
- ADJUSTING CONTRIBUTION STRATEGIES BASED ON COMPANY PERFORMANCE AND ECONOMIC CONDITIONS.

FUTURE ENHANCEMENTS

- POTENTIAL TO INCREASE CONTRIBUTION RATES.
- INTRODUCING AUTOMATIC ENROLLMENT FEATURES.
- OFFERING FINANCIAL PLANNING RESOURCES TO EMPLOYEES.

CoNcLUsIoN: THE IMPACT oF MONARCH MACHINES® RETIREMENT STRATEGY

BY SPONSORING A 159% MoNeY PURCHASE PENSION PLAN AND A 40 1(k) PROFIT-SHARING PLAN, MONARCH MACHINES
DEMONSTRATES A FORWARD-THINKING APPROACH TO EMPLOYEE BENEFITS AND RETIREMENT SECURITY. THIS DUAL-PLAN
STRUCTURE OFFERS PREDICTABILITY, FLEXIBILITY, AND GROWTH POTENTIAL, ALIGNING THE COMPANY'S INTERESTS WITH THOSE
OF ITS EMPLOYEES. AS COMPANIES NAVIGATE ECONOMIC UNCERTAINTIES, SUCH COMPREHENSIVE RETIREMENT STRATEGIES SERVE
AS A BLUEPRINT FOR FOSTERING A MOTIVATED, LOYAL, AND FINANCIALLY SECURE WORKFORCE.

FAQs ABouT MONARCH MACHINES’ RETIREMENT PLANS

Q1: CAN EMPLOYEES CONTRIBUTE ADDITIONALLY To THE 40 1(k) PLAN?
YES, EMPLOYEES CAN MAKE VOLUNTARY CONTRIBUTIONS UP TO THE IRS ANNUAL LIMITS, SUPPLEMENTING EMPLOYER
CONTRIBUTIONS.

QQI ARE EMPLOYER CONTRIBUTIONS TO THE PENSION PLAN TAX-DEDUCTIBLE?
TYPICALLY, YES. EMPLOYER CONTRIBUTIONS ARE TAX-DEDUCTIBLE AS A BUSINESS EXPENSE.

Q32 \WHAT HAPPENS IF THE COMPANY DOES NOT PERFORM WELL FINANCIALLY?
THE PENSION PLAN CONTRIBUTIONS ARE FIXED AT ]50/0 OF SALARIES, SO CONTRIBUTIONS GENERALLY CONTINUE REGARDLESS OF



PROFITS. HO\X/EVER/ PROFIT-SHARING CONTRIBUTIONS TO THE 40 1 (K) PLAN MAY VARY BASED ON COMPANY PERFORMANCE.

Q4I How CAN EMPLOYEES MAXIMIZE THEIR RETIREMENT BENEFITS WITH THESE PLANS?
CONSISTENTLY CONTRIBUTE TO THE 401 (K), TAKE ADVANTAGE OF EMPLOYER MATCHES AND PROFIT-SHARING, AND
PERIODICALLY REVIEW INVESTMENT OPTIONS.

Q5I \WHAT IS THE VESTING SCHEDULE FOR EMPLOYER CONTRIBUTIONS?
VESTING SCHEDULES VARY BUT OFTEN RANGE FROM IMMEDIATE VESTING TO OVER SEVERAL YEARS, EMPLOYEES SHOULD REVIEW
THEIR SPECIFIC PLAN DOCUMENTS.

OPTIMIZING RETIREMENT SECURITY IS ESSENTIAL FOR A PROSPEROUS FUTURE. MONARCH MACHINES® STRATEGIC USE OF A ]50/0
MoNEY PURCHASE PeNsIoN PLAN coupLED WITH A 401 (K) PROFIT-SHARING PLAN EXEMPLIFIES A COMPREHENSIVE APPROACH
TO EMPLOYEE RETIREMENT BENEFITS, ENSURING LONG-TERM FINANCIAL WELLNESS FOR THEIR \WORKFORCE.

FREQUENTLY AskeD QUESTIONS

WHAT IS A 15% MonNeY PURCHASE PENSION PLAN IN THE CONTEXT OF MONARCH
MACHINES SPONSORS AP

A 15% MoNeY PURCHASE PENSION PLAN IS A TYPE OF RETIREMENT PLAN WHERE EMPLOYERS CONTRIBUTE A FIXED PERCENTAGE
(15%) OF EMPLOYEES' EARNINGS ANNUALLY TO FUND FUTURE BENEFITS, PROVIDING PREDICTABLE RETIREMENT FUNDING FOR
MoNARCH MACHINES SPONSORS A EMPLOYEES.

How poes THE 40 1(k) PROFIT SHARING COMPONENT BENEFIT MONARCH MACHINES
SPONSORS A EMPLOYEES?

THE 401 (K) PROFIT SHARING COMPONENT ALLOWS EMPLOYEES TO CONTRIBUTE A PORTION OF THEIR SALARY TO THEIR
RETIREMENT ACCOUNT, OFTEN WITH EMPLOYER CONTRIBUTIONS BASED ON COMPANY PROFITS, ENHANCING THEIR RETIREMENT
SAVINGS AND ALIGNING EMPLOYEE INTERESTS WITH COMPANY PERFORMANCE.

WHAT DoEs ‘96.0% CoMpLETE QUESTION' IMPLY ABOUT THE CURRENT STATUS OF
THE PENSION PLAN ANALYSIS?

[T INDICATES THAT 9()0/0 OF THE QUESTIONS OR DATA POINTS RELATED TO THE PENSION PLAN HAVE BEEN ADDRESSED OR
ANALYZED, SUGGESTING THE REVIEW OR ASSESSMENT IS NEARLY COMPLETE.

How DO SPONSORS TYPICALLY MANAGE THE COMBINED CONTRIBUTIONS OF A PENSION
PLAN AND 401 (K) PROFIT SHARING FOR MONARCH MACHINES?

SPONSORS MANAGE THESE CONTRIBUTIONS BY COORDINATING FUNDING STRATEGIES TO ENSURE REGULATORY COMPLIANCE,
SUSTAINABLE CASH FLOW, AND OPTIMAL RETIREMENT BENEFITS, OFTEN BALANCING FIXED CONTRIBUTIONS TO THE PENSION PLAN
WITH FLEXIBLE PROFIT-SHARING CONTRIBUTIONS TO THE 40 1 (K)

\WHAT ARE THE POTENTIAL ADVANTAGES OF COMBINING A 15% MoNEY PURCHASE
PensioN PLAN wiTH A 40 1(k) PROFIT SHARING PLAN FOR MONARCH MACHINES
SPONSORS AP

COMBINING THESE PLANS OFFERS ADVANTAGES SUCH AS PREDICTABLE PENSION FUNDING, INCREASED RETIREMENT SAVINGS

FLEXIBILITY FOR EMPLOYEES, POTENTIAL TAX BENEFITS, AND THE ABILITY TO REWARD EMPLOYEES BASED ON COMPANY
PERFORMANCE THROUGH PROFIT SHARING.



ADDITIONAL RESOURCES
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IN THE REALM OF EMPLOYEE RETIREMENT PLANS, MONARCH MACHINES HAS GARNERED SIGNIFICANT ATTENTION FOR ITS
INNOVATIVE APPROACH TO RETIREMENT SAVINGS AND PROFIT SHARING. THE COMPANY'S RECENT ANNOUNCEMENT OF SPONSORING
A 15% MonNEY PURCHASE PensionN PLAN ALONGSIDE A 40 1(k) PROFIT-SHARING COMPONENT MARKS A NOTEWORTHY
DEVELOPMENT IN CORPORATE BENEFITS OFFERINGS. THIS COMPREHENSIVE REVIEW EXPLORES THE INTRICACIES OF THESE PLANS,
THEIR ADVANTAGES, POTENTIAL DRAWBACKS, AND WHAT THEY MEAN FOR EMPLOYEES AND THE COMPANY'S OVERALL BENEFITS
STRATEGY.

UNDERSTANDING THE RETIREMENT PLAN LANDSCAPE

BEFORE DELVING INTO MONARCH MACHINES® SPECIFIC PLANS, IT’S ESSENTIAL TO UNDERSTAND THE FOUNDATIONAL CONCEPTS:

- MoNEY PURCHASE PENSION PLAN: A DEFINED CONTRIBUTION PLAN WHERE THE EMPLOYER COMMITS TO CONTRIBUTING A FIXED
PERCENTAGE OF AN EMPLOYEE’S SALARY ANNUALLY.

-401 (K) PROFIT-SHARING PLAN: A PLAN ALLOWING EMPLOYEES TO CONTRIBUTE A PORTION OF THEIR SALARY, WITH THE
EMPLOYER HAVING DISCRETION TO MAKE ADDITIONAL PROFIT-BASED CONTRIBUTIONS.

THESE PLANS SERVE DIFFERENT PURPOSES BUT CAN BE COMBINED TO OFFER A COMPREHENSIVE RETIREMENT SAVINGS STRATEGY.

MONARCH MACHINES® SPONSORSHIP OF A 15% MoNeY PURCHASE PENSION
PLAN

WHAT IS A 159% MoNey PURCHASE PENSION PLAN?

A 15% MonNeY PURCHASE PENSION PLAN INDICATES THAT MONARCH MACHINES COMMITS TO CONTRIBUTING 159% OF EACH
ELIGIBLE EMPLOYEE’S SALARY INTO THEIR RETIREMENT ACCOUNT ANNUALLY. THIS CONTRIBUTION IS PREDETERMINED, REGARDLESS
OF COMPANY PROFITS, PROVIDING A CONSISTENT SAVINGS MECHANISM.

FEATURES AND BENEFITS

- PREDICTABILITY: EMPLOYEES KNOW EXACTLY WHAT PERCENTAGE OF THEIR SALARY IS CONTRIBUTED EACH YEAR.

- EMPLOYER COMMITMENT: THE FIXED CONTRIBUTION RATE SIGNIFIES A STRONG COMMITMENT TO EMPLOYEE RETIREMENT
SECURITY.

- TAX ADVANTAGES: CONTRIBUTIONS ARE TAX-DEDUCTIBLE FOR THE EMPLOYER AND GROW TAX-DEFERRED UNTIL
WITHDRAWAL.

- POTENTIAL FOR HIGHER RETIREMENT SAVINGS: THE 15% CONTRIBUTION RATE IS RELATIVELY GENEROUS COMPARED TO
INDUSTRY AVERAGES.



Pros AND Cons

Pros:

- CONSISTENT AND PREDICTABLE RETIREMENT CONTRIBUTIONS.
- REDUCES EMPLOYEE FINANCIAL PLANNING UNCERTAINTY.

- ENCOURAGES LONG-TERM SAVINGS DISCIPLINE.

- ENHANCES EMPLOYER ATTRACTIVENESS AND RETENTION.

Cons:

- FIXED CONTRIBUTIONS MAY LIMIT FLEXIBILITY IF COMPANY FINANCES FLUCTUATE.

- EMPLOYEES CANNOT INFLUENCE THE CONTRIBUTION AMOUNT DIRECTLY.

- MAY NOT BE SUFFICIENT FOR EMPLOYEES WITH HIGH RETIREMENT NEEDS UNLESS SUPPLEMENTED.

IMPLICATIONS FOR EMPLOYEES

EMPLOYEES BENEFIT FROM SIGNIFICANT, PREDICTABLE CONTRIBUTIONS, WHICH CAN SUBSTANTIALLY BOOST RETIREMENT SAVINGS
OVER TIME. HO\X/EVER/ THEY SHOULD BE AWARE THAT THESE CONTRIBUTIONS ARE MADE REGARDLESS OF COMPANY PROFITS,
WHICH MAY BE ADVANTAGEOUS DURING PROFITABLE YEARS BUT COULD BE LESS FLEXIBLE DURING DOWNTURNS.

THE 40 1(k) PROFIT-SHARING COMPONENT

OvVEerVIEW of THE 40 1(k) PLAN WITH PROFIT SHARING

IN ADDITION TO THE FIXED CONTRIBUTIONS OF THE PENSION PLAN, MONARCH MACHINES OFFERS A 401 (K) PLAN THAT INCLUDES
A PROFIT-SHARING FEATURE. THIS ALLOWS THE COMPANY TO CONTRIBUTE ADDITIONAL FUNDS BASED ON ANNUAL
PROFITABILITY, THEREBY ALIGNING EMPLOYEE INCENTIVES WITH COMPANY SUCCESS.

FEATURES AND MECHANICS

- EMPLOYEE CONTRIBUTIONS: EMPLOYEES CAN CONTRIBUTE A PORTION OF THEIR SALARY, OFTEN PRE-TAX, UP TO IRS LIMITS.
- EMPLOYER PROFIT-SHARING CONTRIBUTIONS: DISCRETIONARY CONTRIBUTIONS BASED ON COMPANY PROFITS, WHICH CAN
VARY YEAR BY YEAR.

- VESTING SCHEDULE: TYPICALLY/ PROFIT-SHARING CONTRIBUTIONS HAVE A VESTING SCHEDULE, ENCOURAGING LONG-TERM
EMPLOYMENT.

- TAx BeneriTs: CONTRIBUTIONS GROW TAX-DEFERRED; EMPLOYEES PAY TAXES UPON WITHDRAW AL.

ADVANTAGES OF THE PROFIT-SHARING MODEL

- FLEXIBILITY: EMPLOYER CONTRIBUTIONS CAN BE INCREASED OR DECREASED BASED ON PROFITARBILITY.

- MOTIVATION: EMPLOYEES ARE INCENTIVIZED TO CONTRIBUTE AND STAY WITH THE COMPANY.

- POTENTIAL FOR LARGER RETIREMENT BALANCES: WHEN PROFITS ARE HIGH, EMPLOYEES CAN RECEIVE SUBSTANTIAL ADDITIONAL
CONTRIBUTIONS.



Pros AND Cons

Pros:

- ALIGNS EMPLOYEE AND EMPLOYER INTERESTS.

- FLEXIBILITY IN EMPLOYER CONTRIBUTIONS.

- POTENTIAL FOR HIGHER OVERALL RETIREMENT SAVINGS.
- ENCOURAGES EMPLOYEE ENGAGEMENT AND LOYALTY.

Cons:

- VARIABILITY IN EMPLOYER CONTRIBUTIONS CAN CAUSE UNCERTAINTY.
- EMPLOYEES MAY RECEIVE LOWER CONTRIBUTIONS IN LEAN YEARS.

- COMPLEXITY IN PLAN ADMINISTRATION.

IMPLICATIONS FOR EMPLOYEES

EMPLOYEES BENEFIT FROM THE OPPORTUNITY TO CONTRIBUTE ACTIVELY TO THEIR RETIREMENT AND RECEIVE ADDITIONAL
EMPLOYER CONTRIBUTIONS DURING PROFITABLE YEARS. THIS SETUP CAN SIGNIFICANTLY ENHANCE RETIREMENT SAVINGS BUT
REQUIRES UNDERSTANDING THAT CONTRIBUTIONS MAY FLUCTUATE ANNUALLY.

SYNERGY BETWEEN THE Two PLANS

COMBINING A ]50/0 FIXED CONTRIBUTION PENSION PLAN WITH A FLEXIBLE PROFIT-SHARING 401 (K) CREATES A COMPREHENSIVE
RETIREMENT STRATEGY:

- PREDICTABILITY + FLEXIBILITY: EMPLOYEES ENJOY STEADY, PREDICTABLE CONTRIBUTIONS PLUS THE CHANCE FOR ADDITIONAL
GAINS.

- TAX EFFICIENCY: BOTH PLANS OFFER TAX ADVANTAGES, MAXIMIZING GROWTH POTENTIAL.

- ENHANCED RETIREMENT SECURITY: MULTIPLE STREAMS OF CONTRIBUTIONS HELP BUILD A ROBUST NEST EGG.

HO\X/EVER, MANAGING EXPECTATIONS IS ESSENTIAL, AS THE VARIABILITY IN PROFIT-SHARING CONTRIBUTIONS MEANS EMPLOYEES
SHOULD NOT RELY SOLELY ON THESE FOR RETIREMENT PLANNING.

FINANCIAL AND STRATEGIC IMPLICATIONS FOR MONARCH MACHINES

IMPLEMENTING THESE PLANS REFLECTS MONARCH MACHINES’ STRATEGIC FOCUS ON EMPLOYEE RETENTION AND SATISFACTION.
THE DUAL APPROACH DEMONSTRATES A COMMITMENT TO LONG-TERM EMPLOYEE WELFARE WHILE BALANCING FINANCIAL
FLEXIBILITY.

CORPORATE BENEFITS:

- COMPETITIVE ADVANTAGE IN TALENT ACQUISITION.

- IMPROVED EMPLOYEE MORALE AND LOYALTY.

- POTENTIAL TAX DEDUCTIONS AND CREDITS ASSOCIATED WITH PLAN CONTRIBUTIONS.

FINANCIAL CONSIDERATIONS:
- FIXED CONTRIBUTIONS REQUIRE BUDGET PLANNING AND FINANCIAL DISCIPLINE.
- PROFIT-SHARING CONTRIBUTIONS DEPEND ON COMPANY PERFORMANCE, INTRODUCING VARIABILITY.



PoTeENTIAL CHALLENGES AND CONSIDERATIONS

W/HILE THESE PLANS OFFER MANY BENEFITS, SEVERAL CHALLENGES WARRANT ATTENTION:

- CosT MANAGEMENT: FIXED CONTRIBUTIONS CAN BE SIGNIFICANT; THE COMPANY MUST ENSURE SUSTAINABILITY.

- PLAN ADMINISTRATION: MANAGING TWO INTERTWINED PLANS REQUIRES ROBUST ADMINISTRATIVE SYSTEMS.

- EMPLOYEE EDUCATION: CLEAR COMMUNICATION ABOUT PLAN FEATURES, BENEFITS, AND RISKS IS VITAL TO MAXIMIZE
PARTICIPATION AND SATISFACTION.

- ReGuLATORY COMPLIANCE: STAYING COMPLIANT WITH ERISA, IRS, AND DOL REGULATIONS IS ESSENTIAL TO AVOID
PENALTIES.

ConNcLUsIOoN AND FINAL THOUGHTS

THE DECISION BY MONARCH MACHINES TO SPONSOR A 159% MoNEY PURCHASE Pension PLAN ALONGSIDE A 40 1(k) PROFIT-
SHARING COMPONENT REFLECTS A FORWARD-THINKING APPROACH TO EMPLOYEE BENEFITS. THIS COMBINATION OFFERS A BALANCE
OF PREDICTABILITY AND FLEXIBILITY, ENHANCING THE COMPANY'S ABILITY TO ATTRACT, RETAIN, AND MOTIVATE ITS
WORKFORCE. WHILE IT PRESENTS SOME ADMINISTRATIVE AND FINANCIAL CHALLENGES, THE OVERALL ADVANTAGES—SUCH AS
INCREASED RETIREMENT SECURITY, EMPLOYEE ENGAGEMENT, AND TAX BENEFITS—OUTWEIGH THE DRAWBACKS.

EMPLOYEES STAND TO BENEFIT SIGNIFICANTLY FROM THESE PLANS, PROVIDED THEY UNDERSTAND THE MECHANICS AND PLAN
ACCORDINGLY. MONARCH MACHINES' STRATEGY UNDERSCORES A COMMITMENT TO FOSTERING A SUPPORTIVE FINANCIAL
ENVIRONMENT THAT VALUES LONG-TERM EMPLOYEE WELFARE, ALIGNING CORPORATE SUCCESS WITH INDIVIDUAL RETIREMENT
SECURITY. AS RETIREMENT PLANNING CONTINUES TO EVOLVE, SUCH HYBRID MODELS MAY BECOME INCREASINGLY PREVALENT,
SETTING A STANDARD FOR INNOVATIVE AND COMPREHENSIVE EMPLOYEE BENEFITS PROGRAMS.

IN SUMMARY, MONARCH MACHINES' SPONSORSHIP OF THESE PLANS REPRESENTS A STRATEGIC INVESTMENT IN HUMAN CAPITAL,
PROMISING MUTUAL GAINS FOR THE COMPANY AND ITS EMPLOYEES ALIKE.
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