
Where Do The Majority Of Morticians In The United
States Work Today? A. Self-employed Freelancers B.

Where Do The Majority Of Morticians In The United States Work Today? A. Self-employed Freelancers B.

Morticians, also known as funeral directors or undertakers, play a vital role in society by managing the care
of the deceased and coordinating funeral services. As the profession evolves, questions about where the
majority of morticians work in the United States become increasingly relevant. This article explores the
employment landscape for morticians, focusing on whether they are primarily self-employed freelancers or
working within larger organizations. Understanding this distribution provides insight into the industry’s
structure, employment trends, and the opportunities available for those interested in pursuing this meaningful
career.

Overview of the Mortician Profession in the U.S.
Morticians serve a crucial function in helping families navigate the difficult process of saying goodbye to loved
ones. Their responsibilities include embalming, preparing bodies for viewing, arranging transportation, and
coordinating funeral ceremonies. The profession requires specialized education, licensing, and a compassionate
approach to care.

In recent years, the industry has experienced shifts influenced by demographic trends, technological
advancements, and evolving consumer preferences. These changes impact where morticians find
employment—whether working independently or within larger organizations.

Where Do The Majority Of Morticians Work Today?

The employment landscape for morticians in the United States can be broadly categorized into two main
segments:

A. Self-employed Freelancers

B. Employed by Funeral Homes and Larger Organizations

While both avenues are vital, the majority of morticians tend to work within established funeral service
establishments rather than as independent freelancers. Below, we delve into each category to understand the
distribution and factors influencing employment choices.

A. Self-employed Freelancers
Historically, some morticians have operated their own funeral homes or worked as independent contractors.
Self-employment can offer flexibility, autonomy, and the opportunity to build a personalized service business.

Characteristics of Self-employed Morticians

Ownership of Funeral Homes: Many self-employed morticians own or co-own funeral establishments,
managing everything from embalming to service planning.

Independent Contractors: Others may work as freelancers, providing specialized services to multiple



funeral homes or families directly.

Flexibility: Self-employed morticians often have more control over their schedules and the types of
services they offer.

Challenges: Running an independent funeral home involves significant start-up costs, licensing
requirements, and business management skills.

Prevalence of Self-employment in the Industry
According to data from the Bureau of Labor Statistics (BLS) and industry reports, a significant portion of
morticians operate within small business settings, often owning or managing their own funeral homes. As of
recent estimates:

Approximately 50% or more of funeral homes are independently owned, implying that many morticians
work as business owners or partners.

The number of sole proprietorships in funeral services has remained relatively stable, although some
trends indicate consolidation in the industry.

While self-employment provides opportunities for entrepreneurship, the majority of morticians in the U.S. are
employed by larger organizations, which offer more stability and resources.

B. Employed by Funeral Homes and Larger Organizations
The predominant employment setting for morticians in the United States is within established funeral homes,
cemeteries, or large funeral service corporations.

Employment in Funeral Homes
Most morticians work for funeral service providers that are either family-owned or part of larger corporate
entities. These organizations handle multiple aspects:

Preparation and embalming of bodies

Coordination of funeral services and memorials

Managing logistics and paperwork

Providing grief counseling and aftercare services

Large Funeral Service Corporations
Several large corporations dominate the funeral industry in the U.S., including companies like Service
Corporation International (SCI), Carriage Services, and StoneMor Partners. These organizations employ many
morticians and funeral directors across multiple locations.

Advantages of working for larger organizations include:



Steady employment with consistent wages

Comprehensive benefits such as health insurance and retirement plans

Access to advanced training and career development programs

Resources and infrastructure to handle complex cases

In recent years, industry consolidation has led to a decline in independently owned funeral homes, with
employment increasingly shifting toward large corporate entities.

Employment Trends and Industry Insights
Understanding where morticians work today involves analyzing broader employment trends:

Industry Consolidation: The funeral industry has seen significant consolidation, with large
corporations acquiring smaller funeral homes. This trend has increased employment within these
corporations.

Demographic Shifts: An aging population results in higher demand for funeral services, creating more job
opportunities within established organizations.

Technological Changes: Innovations in embalming, virtual memorials, and online arrangements have
transformed service delivery, often managed by larger organizations with resources to adapt.

Regulatory and Licensing Environment: State licensing laws and regulations influence employment
options, with most licensed morticians working under established entities that handle compliance.

While self-employment remains an option, especially for entrepreneurs with resources and experience, the
majority of morticians tend to work within funeral homes or large corporations due to the stability and
resources these organizations provide.

Why Do Most Morticians Work for Others Rather Than as
Freelancers?
Several factors contribute to the prevalence of employment within organizations rather than independent
practice:

Cost and Licensing: Establishing a funeral home requires significant capital investment and adherence to
strict licensing laws.

Workload and Stability: Larger organizations offer more predictable income and job security.

Access to Resources: Established funeral homes have facilities, equipment, and staff support that
freelancers may lack.

Market Demand: High demand for professional funeral services often favors organizations with extensive
networks and experience.

However, niche markets and personal entrepreneurship opportunities still exist for motivated professionals.



Conclusion
The majority of morticians in the United States today work within funeral homes, cemeteries, or large
corporate organizations, rather than as self-employed freelancers. While there remains a segment of independent
funeral directors and small business owners, industry trends—such as consolidation, demographic shifts, and
technological advancements—favor employment within established entities.

For those considering a career in mortuary science, understanding the employment landscape is crucial. Whether
aiming to work for a large corporation or to start an independent funeral home, opportunities exist across the
spectrum. The profession continues to evolve, balancing tradition with innovation, and providing meaningful
work for dedicated professionals committed to serving families during their times of need.

Keywords: morticians in the United States, funeral directors employment, self-employed morticians, funeral
homes, funeral industry trends, employment for morticians, funeral service careers

Frequently Asked Questions

Where do the majority of morticians in the United States typically work
today?

Most morticians in the United States work in funeral homes, which are often operated by funeral service
establishments or funeral homes.

Are morticians in the U.S. often self-employed freelancers?

While some morticians may be self-employed or freelance, the majority work for funeral homes or funeral service
companies rather than operating independently.

What are common workplaces for morticians in the U.S.?

Common workplaces include funeral homes, mortuary service companies, and sometimes hospitals or crematories.

Do morticians often work in private practice or for organizations?

Most morticians work for organizations such as funeral homes rather than in private practice as freelancers.

How has the employment trend for morticians changed in recent years?

The trend has shifted toward employment by funeral service companies, with fewer morticians working
independently as freelancers.

Are there regions in the U.S. where morticians are more likely to be self-
employed?

Self-employment among morticians is generally less common nationwide, but some rural areas may have a higher
prevalence of independent funeral service providers.

What educational or licensing requirements influence where morticians
work?

State licensing requirements often favor employment within established funeral homes, though some licensed
morticians may operate independently if they meet specific regulations.
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The profession of morticians, also known as funeral directors or undertakers, plays a crucial role in society,
providing essential services during some of life's most challenging moments. As the landscape of the funeral
industry evolves, so do the employment patterns of those in the field. A common question among industry
observers and prospective entrants alike is: Where do the majority of morticians in the United States work
today? The answer hinges on understanding the distribution between self-employed freelancers and those
employed by larger organizations. This article delves deep into that question, exploring the current employment
landscape, the factors influencing it, and what it means for professionals in the field.

---

The Landscape of Mortician Employment in the United States

The U.S. funeral industry is a complex tapestry woven from various employment models, including large funeral
home chains, independent family-owned establishments, public sector roles, and self-employment. Understanding
where the majority of morticians work requires examining these sectors in detail.

The Rise of Large Funeral Service Chains

Over recent decades, the industry has seen significant consolidation, with large corporations such as Service
Corporation International (SCI), Carriage Services, and StoneMor Partners acquiring numerous funeral homes
across the country. These corporations now dominate a sizable portion of the market, employing thousands of
morticians in centralized locations.

Key features:
- Employment Structure: Morticians working within these organizations are typically salaried employees,
enjoying benefits such as health insurance, paid leave, and professional development opportunities.
- Work Environment: These funeral homes often operate under standardized procedures, with morticians
performing a range of duties from embalming to arrangements, often in well-equipped facilities.
- Geographical Distribution: Large chains tend to be present in urban and suburban areas, often in regions with
dense populations.

The Independent Funeral Homes and Family-Owned Businesses

Despite the dominance of large chains, a significant number of funeral homes remain independently owned or
family-operated. These establishments often serve local communities and maintain traditional operating models.

Characteristics:
- Employment Model: Some morticians are employed by these independent firms, while others may be owners or
part-owners.
- Community Ties: These funeral homes often have deep roots in their communities, emphasizing personalized
services.
- Operational Flexibility: Smaller scale allows for more tailored services and potentially a more personal
relationship with clients.

Public Sector and Other Employment Opportunities

Less commonly discussed are employment opportunities within government agencies or institutional settings,
such as hospitals or military services, where morticians may handle specific cases or work in specialized
capacities.

---

Who Are The Self-employed Morticians?

While large organizations and independent funeral homes employ the majority of morticians, a notable segment



operates as self-employed freelancers or sole proprietors. These professionals often work in niche markets,
provide specialized services, or operate their own funeral homes without being part of a larger corporation.

Characteristics of Self-employed Morticians

1. Entrepreneurship and Independence
Self-employed morticians often own or co-own funeral service establishments. They are responsible for all
aspects of their business, from client relations to regulatory compliance.

2. Flexibility and Personalization
Being their own bosses allows these professionals to tailor services and build close-knit relationships with
clients, often emphasizing personalized care.

3. Challenges Faced
Self-employment in this industry involves navigating licensing requirements, managing business operations, and
competing with larger firms. Market fluctuations and demographic shifts can also impact their livelihood.

4. Market Share
Though they constitute a smaller proportion of the overall mortician workforce compared to organizational
employees, self-employed morticians remain vital, especially in rural or underserved communities.

---

Quantifying the Employment Distribution

According to data from the U.S. Bureau of Labor Statistics (BLS) and industry reports, the majority of
morticians are employed by firms rather than operating independently. While precise figures fluctuate, some key
insights include:

- Employment by Organization Type: Approximately 60-70% of morticians work for funeral service
corporations or large funeral homes.
- Independent and Self-employed Morticians: The remaining 30-40% are self-employed or work in small,
independent funeral homes.

These figures highlight that, although self-employed morticians are significant, the dominant employment model
is within organized, often corporate, funeral service providers.

---

Factors Influencing Employment Patterns

Several factors influence where morticians work, including industry trends, regional differences, economic
conditions, and technological developments.

Industry Consolidation and Market Dynamics

The trend toward consolidation has led to fewer, larger funeral service companies employing more morticians in
centralized locations. This shift reduces the number of small, independent funeral homes and, consequently, the
proportion of self-employed morticians.

Regional Demographics and Market Needs

In rural or less populated areas, independent funeral homes and self-employed professionals tend to be more
prevalent due to limited access to large corporate chains. Conversely, urban centers often see a higher
concentration of employees working for large firms.

Economic Factors

Economic downturns can affect the number of new entrants choosing self-employment, while economic growth



may encourage entrepreneurship in the funeral industry.

Technological Advances and Industry Innovation

Digital marketing, online memorial services, and new embalming techniques influence employment patterns,
sometimes favoring larger organizations with more resources to adopt innovations.

---

The Future Outlook: Trends and Predictions

Understanding current employment patterns is essential, but equally important is anticipating future trends.

1. Continued Industry Consolidation
The trend toward larger corporations is expected to persist, potentially reducing the proportion of self-
employed morticians over time.

2. Generational Shifts and Succession Planning
As baby boomer funeral home owners retire, some may sell to larger firms, while others may choose to continue
operating independently, influencing employment distribution.

3. Increasing Regulatory and Certification Requirements
Stricter licensing and certification standards may create barriers to entry, affecting self-employment rates.

4. Emphasis on Specialized and Niche Services
Self-employed morticians may find opportunities by offering niche services, such as eco-friendly funerals or
cultural-specific rites, maintaining their relevance.

---

Conclusion: Where Do The Majority Of Morticians Work Today?

Based on current industry data and trends, the majority of morticians in the United States work for organized
funeral service companies, including large corporate chains and independent funeral homes. While self-employed
freelancers and small business owners constitute a vital segment of the workforce, especially in rural areas
or specialized niches, they represent a smaller proportion overall.

The landscape continues to evolve, influenced by economic, technological, and demographic factors. As society
adapts to change, so too will the employment patterns within this essential profession, balancing corporate
employment with small business entrepreneurship. For aspiring morticians, understanding this landscape is crucial
to making informed career decisions and recognizing the diverse opportunities that the profession offers.

---

In summary, while self-employed freelancers play an important role in the funeral service industry, the majority
of morticians in the United States today are employed by larger organizations—whether they be corporate
chains or independently owned funeral homes—serving communities across the nation with dignity and
professionalism.
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