
All Of The Following Except One, Are Legal
Forms Of Discrimination Experienced By
People Convicted Of
All Of The Following Except One, Are Legal Forms Of Discrimination Experienced By People
Convicted Of criminal offenses. While society generally condemns discrimination, certain legal
practices and policies can result in discriminatory treatment of individuals with criminal histories.
Understanding which forms of discrimination are considered legal and which are prohibited is crucial
for fostering fair treatment and promoting equal opportunities for all, including those who have served
their sentences.

---

Introduction to Discrimination Against Convicted
Individuals

Discrimination against individuals with criminal records manifests in various aspects of life, including
employment, housing, voting rights, and access to public services. While many of these practices are
illegal under federal and state laws, some forms of discrimination remain legally permissible, often
justified by public safety concerns or regulatory policies.

This article explores the types of discrimination that are considered legal when applied to people
convicted of crimes, clarifies which practices are prohibited, and discusses the implications for those
affected.

---

Legal Forms of Discrimination Experienced by People
Convicted Of

1. Employment Restrictions and Limitations

One of the most common areas where discrimination persists is employment. Many individuals with
criminal convictions face legal restrictions that limit their employment opportunities, especially in
certain regulated industries.

Ban-the-Box Laws: While some states have enacted laws that prohibit asking about criminal
history on initial job applications, employers in certain sectors are permitted to consider
criminal records during the hiring process.



Industry-Specific Restrictions: Certain professions, such as healthcare, education, finance,
and transportation, have regulations that disqualify individuals with specific convictions from
working in those fields.

Licensing and Certification: State licensing boards often deny licenses to individuals with
relevant criminal backgrounds, citing public safety concerns, which is considered a legal form of
discrimination.

Legal Justification: These restrictions are generally deemed legal because they serve a compelling
public safety interest and are based on regulatory authority.

---

2. Housing Discrimination Based on Criminal Convictions

Access to housing is a significant concern for individuals with criminal records. Landlords and housing
providers often have policies that restrict or deny rental applications from people with certain
convictions.

Criminal Background Checks: Many landlords conduct background checks and may deny
applicants with felony convictions, especially for crimes related to violence, drugs, or property
damage.

Legal Justifications: While some states and municipalities have laws limiting or prohibiting
criminal background screening, in many jurisdictions, landlords are allowed to consider criminal
history when making leasing decisions, provided they do so consistently and without
discrimination based on protected classes.

Legal Justification: These practices are generally permitted because they are viewed as a legitimate
business decision aimed at ensuring safety and property integrity.

---

3. Voting Rights Restrictions

In many states, individuals with felony convictions face restrictions on voting rights, which may be
temporary or permanent depending on the jurisdiction.

Restoration of Voting Rights: Some states automatically restore voting rights after
completion of sentence, probation, and parole, while others require additional legal procedures.

Permanent Disenfranchisement: A few states impose lifelong bans on voting for individuals



with certain felony convictions unless explicitly restored by the court or governor.

Legal Justification: Such restrictions are generally upheld by courts when enacted through state
legislation, citing the preservation of electoral integrity, although they are subject to ongoing legal
debate and reform efforts.

---

4. Exclusion from Public Benefits and Programs

Certain federal and state programs restrict access to public benefits for individuals with criminal
records.

Federal Restrictions: The Personal Responsibility and Work Opportunity Reconciliation Act
(PRWORA) limits access to Temporary Assistance for Needy Families (TANF) and food assistance
for individuals convicted of drug offenses.

State-Level Policies: Some states impose additional restrictions on public housing, Medicaid,
or employment programs based on criminal history.

Legal Justification: These restrictions are often justified by the government as measures to promote
personal responsibility and public safety, making them legally permissible in many cases.

---

Contested or Illegal Forms of Discrimination

While the above practices are generally considered legal, certain discriminatory actions against
convicted individuals are prohibited under civil rights laws.

1. Discrimination Based on Race or Ethnicity in Criminal
Justice Practices

Even if certain policies are legally implemented, they may be challenged if they disproportionately
impact specific racial or ethnic groups, potentially violating civil rights laws.

2. Discrimination in Employment and Housing Based on Arrest



Records Alone

In some cases, discriminating against individuals solely based on arrest records, without considering
the nature of the offense or subsequent rehabilitation, may be illegal under fair employment and
housing laws.

3. Retaliation or Discrimination for Exercising Legal Rights

Discriminating against individuals for exercising their legal rights, such as voting or seeking
employment, can be unlawful if it violates anti-discrimination statutes.

---

Implications and Advocacy for Fair Treatment

Understanding the boundary between legal and illegal discrimination is essential for advocates,
policymakers, and affected individuals. While certain restrictions are justified by public safety
considerations, there is ongoing debate about the fairness and effectiveness of such policies.

Key Points to Consider:

Rehabilitation and Second Chances: Many argue that individuals who have served their
sentences should have opportunities for reintegration without facing lifelong discrimination.

Legal Reforms: Several states are reforming laws to expand access to employment, housing,
and voting rights for people with criminal histories.

Balancing Safety and Fairness: Policymakers must balance public safety concerns with the
rights of formerly convicted individuals to prevent unjust discrimination.

Organizations Advocating for Change:

- The National Reentry Resource Center
- The Fair Chance Coalition
- Local legal aid organizations and civil rights groups

---

Conclusion

While many forms of discrimination against individuals with criminal convictions are lawful—such as



certain employment restrictions, housing policies, and voting limitations—these practices are often
subject to legal and societal scrutiny. Ongoing efforts aim to eliminate unjust discrimination while
safeguarding public safety. Understanding the legal landscape helps promote informed advocacy and
policy reform, ultimately fostering a more equitable society where individuals are given fair
opportunities for reintegration and success.

---

Remember: Laws regarding discrimination and criminal records vary significantly across jurisdictions.
For personalized guidance, consult legal professionals or local advocacy groups specializing in
criminal justice reform and anti-discrimination laws.

Frequently Asked Questions

What is the primary reason some forms of discrimination
against convicted individuals are considered illegal?
Discrimination becomes illegal when it violates anti-discrimination laws that protect individuals from
unfair treatment based on characteristics such as race, gender, or disability, regardless of their
criminal history.

Which of the following is generally considered a legal form of
discrimination against convicted individuals?
Employment decisions based on legitimate job requirements or safety concerns are legal; for
example, certain security-sensitive roles may legally restrict hiring convicted felons.

Is it legal to deny housing to someone solely because they
have a criminal record?
Not necessarily; while landlords can set policies, outright discrimination based solely on criminal
history may violate fair housing laws unless justified by specific legal exceptions or safety
considerations.

Can a person with a criminal record be legally barred from
participating in certain public benefits?
Yes, in some cases, laws allow restrictions on access to certain benefits for individuals with criminal
convictions, especially if related to fraud, misuse, or safety concerns.

Which of the following is an example of discrimination that is
generally considered illegal for convicted individuals?
Refusing to rent an apartment to a person solely because they have a criminal record, without
considering individual circumstances or legal exceptions, is typically illegal.



What is an example of a discrimination that is generally NOT
considered illegal against people convicted of crimes?
Employers can lawfully exclude individuals from certain jobs if there is a direct and legitimate safety
or security concern related to their criminal history.

Additional Resources
All Of The Following Except One, Are Legal Forms Of Discrimination Experienced By People Convicted
Of

In the realm of employment, housing, and public services, individuals with criminal convictions often
face a variety of discriminatory practices. These practices, whether overt or subtle, can significantly
impact their ability to reintegrate into society and lead productive lives. Understanding what
constitutes legal forms of discrimination versus illegal practices is crucial for advocates, employers,
policymakers, and the convicted individuals themselves. In this article, we explore the landscape of
discrimination faced by convicted persons, highlighting the distinctions between permissible and
prohibited actions, and clarifying which forms are considered legal.

---

Understanding Discrimination and Its Legal Boundaries

Discrimination involves unfair or unequal treatment based on certain characteristics, including
criminal history. While society recognizes that some distinctions are justified (e.g., safety concerns),
many practices aimed at individuals with convictions are legally scrutinized under employment laws,
civil rights statutes, and housing regulations.

The Role of Law in Shaping Discrimination

Legal systems strive to balance public safety and individual rights. For instance, some discrimination
is deemed permissible if it is directly related to the safety and integrity of the community or
organization. Conversely, practices that serve as unjust barriers without a legitimate basis are often
deemed illegal.

---

Common Forms of Discrimination Faced by People Convicted Of Crimes

Below, we examine various forms of discrimination that individuals with criminal histories might
encounter, differentiating between those that are generally legal and those that are unlawful.

---

1. Employment Screening and Job Application Processes

Legal Practices:

- Criminal Background Checks Post-Offer: Many employers conduct background checks after



extending a conditional job offer. This practice is generally legal, provided it complies with applicable
laws and is conducted consistently.
- Disqualification Based on Job Relevance: Employers may lawfully exclude applicants if the criminal
record directly relates to the job's nature, especially in safety-sensitive positions (e.g., transportation,
childcare).

Illegal Practices:

- Universal Ban on Employment Based Solely on Criminal History: Blanket policies that exclude all
applicants with a criminal record, regardless of relevance or rehabilitation, can violate anti-
discrimination laws.
- Discrimination Based on Race or Other Protected Classes in Record Policies: If criminal record
policies disproportionately impact certain racial or ethnic groups, they may be challenged under anti-
discrimination statutes.

---

2. Housing and Rental Discrimination

Legal Practices:

- Tenant Screening Based on Criminal History for Certain Crimes: Landlords may refuse tenancy if the
criminal history poses a safety risk, especially for crimes involving violence or sex offenses, following
fair housing guidelines.
- Applying Consistent Screening Policies: Landlords are permitted to apply the same criteria to all
applicants, including criminal background checks, as long as policies are non-discriminatory.

Illegal Practices:

- Refusing Housing Based on Criminal Convictions Without Justification: Discriminating solely on the
basis of criminal history, especially if it disproportionately affects protected classes, can violate fair
housing laws.
- Retaliatory Evictions or Refusals: Evicting or refusing housing in retaliation for asserting rights or
complaints can be unlawful.

---

3. Access to Public Benefits and Services

Legal Practices:

- Restrictions on Benefits for Certain Offenses: Some public benefits programs restrict access to
individuals convicted of specific crimes, especially involving fraud or abuse, which is legally
permissible within regulatory frameworks.

Illegal Practices:

- Denial of Benefits Based Solely on Criminal Record: Denying benefits without considering individual
circumstances or in a discriminatory manner may violate civil rights laws.
- Discriminatory Policies Against Certain Offenders: Policies that exclude all individuals with criminal
records from access to certain services without individualized assessment may be challenged.



---

4. Educational Opportunities and Institutional Access

Legal Practices:

- Restrictions for Certain Crimes: Educational institutions may restrict access or impose additional
requirements for students with certain convictions, especially in security-sensitive programs, which
can be compliant if applied uniformly and transparently.

Illegal Practices:

- Discrimination in Admission Processes: Denying admission solely based on a criminal conviction,
without considering the nature of the offense or rehabilitation, may breach non-discrimination
policies.

---
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In the context of the above, it is crucial to identify which practices are considered legal and which are
illegal under current laws.

The Practices Typically Considered Legal:

- Conducting background checks after a conditional job offer.
- Applying consistent tenant screening policies.
- Enforcing restrictions for specific crimes based on safety concerns.
- Limiting access to benefits for certain offenses following regulatory guidelines.
- Imposing security measures or access controls based on criminal history.

The Practice That Is Not Generally Considered Legal:

Universal bans or blanket policies that exclude all individuals with criminal convictions from
employment, housing, or benefits without regard to relevance, safety, or rehabilitation.

This practice is often challenged in courts and can violate anti-discrimination laws, especially if it
results in disproportionate impacts on protected classes or lacks individualized assessment.

---

Why Some Discrimination Is Legally Permissible

The legal distinctions are rooted in the principle of business necessity and public safety. For example:

- Employers and landlords are permitted to consider criminal history when it directly relates to the
position or tenancy safety.
- Regulations often specify which crimes justify exclusion.
- Policies must be applied uniformly and offer opportunities for applicants to demonstrate
rehabilitation.



These measures aim to protect the community while respecting individual rights, recognizing that not
all discrimination is inherently unlawful.

---

The Impacts of Discrimination on Convicted Individuals

Discrimination can severely hinder reintegration efforts, leading to:

- Increased recidivism due to barriers to employment or housing.
- Social marginalization and stigma.
- Limited access to education and public services.
- Psychological impacts, including shame and hopelessness.

Addressing these issues requires a nuanced understanding of legal boundaries and a commitment to
fair treatment.

---

Moving Toward Fairness and Rehabilitation

Legal reforms and advocacy efforts focus on:

- Ban-the-Box Laws: Limiting pre-employment questions about criminal history.
- Fair Chance Initiatives: Promoting hiring and housing policies that consider individual merits over
criminal history alone.
- Individualized Assessments: Ensuring decisions are tailored, relevant, and justifiable.

By differentiating legal from illegal discrimination practices, society can better support the successful
reintegration of formerly convicted individuals.

---

Conclusion

All Of The Following Except One, Are Legal Forms Of Discrimination Experienced By People Convicted
Of—namely, blanket bans and policies that exclude all individuals with criminal convictions without
individualized review—highlight the importance of understanding the legal landscape. While some
discrimination is permissible when justified by safety or relevance, many practices cross into unlawful
territory when they are overly broad, inconsistent, or discriminatory in intent or effect. Recognizing
these distinctions helps foster fairer policies and more equitable opportunities for those working to
rebuild their lives after conviction.
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