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IN THE UNITED STATES MILITARY, DISCIPLINE, ACCOUNTABILITY, AND ADHERENCE TO PROTOCOLS ARE FUNDAMENTAL PRINCIPLES
THAT ENSURE OPERATIONAL EFFECTIVENESS AND NATIONAL SECURITY. WHEN A SERVICE MEMBER LIKE THOMAS, A MEMBER OF THE
U.s. NAVY/ FAILS TO REPORT FOR SCHEDULED DUTY OVER AN EXTENDED PERIOD, IT RAISES SERIOUS CONCERNS ABOUT THEIR
WELL-BEING, RESPONSIBILITIES, AND THE POTENTIAL IMPLICATIONS FOR THE NAVY AND NATIONAL SECURITY. THIS ARTICLE
PROVIDES A COMPREHENSIVE OVERVIEW OF SUCH SITUATIONS, EXPLORING THE REASONS BEHIND SUCH ABSENCES, THE STANDARD
PROCEDURES FOR HANDLING THEM, AND THE POTENTIAL CONSEQUENCES FACED BY SERVICE MEMBERS WHO DO NOT REPORT AS
EXPECTED.

UNDERSTANDING THE RoLE ofF A U.S. NAVY MEMBER

THe ResponsiBILITIES oF U.S. NAVY PERSONNEL

MemBERS OF THE U.S. NAVY ARE ENTRUSTED WITH CRITICAL DUTIES THAT SUPPORT NATIONAL DEFENSE, MARITIME SECURITY,
AND INTERNATIONAL PEACEKEEPING EFFORTS. T HEIR RESPONSIBILITIES INCLUDE:

- CONDUCTING NAVAL OPERATIONS AT SEA AND ON LAND.

- MAINTAINING AND OPERATING SHIPS, SUBMARINES, AIRCRAFT, AND SUPPORTING INFRASTRUCTURE.

- PARTICIPATING IN TRAINING EXERCISES TO STAY PREPARED FOR VARIOUS SCENARIOS.

- SUPPORTING LOGISTICAL, MEDICAL, AND TECHNOLOGICAL FUNCTIONS.

- UPHOLDING THE VALUES OF INTEGRITY, SERVICE, AND EXCELLENCE.

THE SIGNIFICANCE OF SCHEDULED DUuTY

SCHEDULED DUTY REFERS TO THE MANDATORY PERIODS WHEN SERVICE MEMBERS ARE EXPECTED TO PERFORM THEIR ASSIGNED
TASKS, WHETHER ON SHIPS, AT BASES, OR DURING DEPLOYMENT ROTATIONS. CONSISTENT REPORTING ENSURES:

- SEAMLESS OPERATIONAL CONTINUITY.

- EFFECTIVE COORDINATION AMONG UNITS.

- THE SAFETY AND ACCOUNTABILITY OF PERSONNEL.

- FULFILLMENT OF MISSION OBJECTIVES.

CoMMoN ReEASONS FOR FAILING To REPORT FOr DuTY

W/HEN A SERVICE MEMBER LIKE THOMAS DOES NOT REPORT FOR DUTY OVER SEVERAL WEEKS, SEVERAL UNDERLYING REASONS
COULD BE INVOLVED. UNDERSTANDING THESE REASONS CAN HELP IN ADDRESSING THE SITUATION CONSTRUCTIVELY.

MEebpicAL AND MENTAL HEALTH ISSUES

- SUDDEN ILLNESS OR INJURY PREVENTING REPORTING.
- MENTAL HEALTH CHALLENGES SUCH AS DEPRESSION, ANXIETY, OR TRAUMA.



- NEED FOR MEDICAL LEAVE OR HOSPITALIZATION.

PersONAL orR FAMILY EMERGENCIES

- SERIOUS ILLNESS OR DEATH OF A FAMILY MEMBER.
- FAMILY CRISES REQUIRING IMMEDIATE ATTENTION.
- PERSONAL HARDSHIPS THAT NECESSITATE LEAVE.

DisCIPLINARY OR ADMINISTRATIVE ACTIONS

- PENDING INVESTIGATIONS OR DISCIPLINARY PROCEEDINGS.
- ADMINISTRATIVE DISCHARGE PROCESSES.
- PERSONAL DECISIONS TO LEAVE SERVICE WITHOUT FORMAL SEPARATION.

DESERTION OR ABANDONMENT

- WILLFUL ABSENCE WITHOUT LEAVE (AW OL).
- INTENTIONAL DESERTION, ESPECIALLY IF PROLONGED.
- POTENTIAL LEGAL CONSEQUENCES UNDER MILITARY LAW.

OTHER FACTORS

- DEPLOYMENT DELAYS OR CANCELLATIONS.
- TRANSPORTATION OR COMMUNICATION ISSUES.
- MISCOMMUNICATION REGARDING DUTY SCHEDULES.

STANDARD PROCEDURES WHEN A SERVICE MEMBER FAILS TO REPORT

THe U.S. NAVY HAS WELL-DEFINED PROTOCOLS FOR HANDLING CASES WHERE PERSONNEL DO NOT REPORT FOR DUTY AS
SCHEDULED.

INITIAL SEARCHES AND COMMUNICATION ATTEMPTS

- COMMANDERS AND ADMINISTRATIVE PERSONNEL ATTEMPT TO CONTACT THE SERVICE MEMBER.
- VERIFICATION OF CURRENT LOCATION AND STATUS.
- CHECKING MEDICAL OR PERSONAL LEAVE RECORDS.

ADMINISTRATIVE ACTIONS

- [SSUANCE OF OFFICIAL NOTICES OR ALERTS.
- INITIATION OF ABSENT WITHOUT LEAVE (AW OL) PROCEDURES.
- DOCUMENTATION OF THE ABSENCE FOR LEGAL AND ADMINISTRATIVE PURPOSES.

LeEGAL IMPLICATIONS AND MILITARY LAW

- UNDER THE UNIFOrRM CoDE oF MILITARY JusTICE (UCMJ), UNAUTHORIZED ABSENCE CAN LEAD TO CHARGES SUCH AS:
- ABSencE W iTHouT Leave (AWOL)



- DESERTION
- PENALTIES MAY INCLUDE COURT-MARTIAL, CONFINEMENT, OR DISCHARGE.

INVESTIGATION AND RESOLUTION

- CONDUCTING INVESTIGATIONS TO DETERMINE REASONS AND CIRCUMSTANCES.
- PROVIDING OPPORTUNITIES FOR THE SERVICE MEMBER TO EXPLAIN THEIR ABSENCE.
- OFFERING SUPPORT OR COUNSELING IF NEEDED.

PoTeNTIAL CONSEQUENCES FOR NOT REPORTING

FAILING TO REPORT FOR DUTY CAN HAVE SERIOUS REPERCUSSIONS, BOTH LEGALLY AND PROFESSIONALLY.

LeEGAL PENALTIES

- COURT-MARTIAL PROCEEDINGS.
- FINES OR CONFINEMENT.
- DISHONORABLE DISCHARGE, AFFECTING FUTURE EMPLOYMENT AND BENEFITS.

IMPACT ON MILITARY CAREER

- LOSS OF RANK OR BENEFITS.
- NEGATIVE RECORDS IMPACTING FUTURE OPPORTUNITIES WITHIN THE MILITARY.
- POSSIBLE BLACKLISTING FROM RE-ENLISTMENT.

EFFecTs oN PersoNAL LIFE

- STRAIN ON RELATIONSHIPS WITH FAMILY AND FRIENDS.
- LoSS OF TRUST AND REPUTATION WITHIN THE MILITARY COMMUNITY.
- PSYCHOLOGICAL STRESS OR GUILT.

BROADER IMPLICATIONS

- DISRUPTION OF UNIT OPERATIONS.
- COMPROMISING MISSION SUCCESS.
- INCREASED WORKLOAD FOR FELLOW SERVICE MEMBERS.

SUPPORT AND RESOURCES FOR MISSING SERVICE MEMBERS

THE MILITARY RECOGNIZES THAT ABSENCES CAN SOMETIMES BE DUE TO GENUINE EMERGENCIES OR HEALTH ISSUES. SUPPORT
SYSTEMS ARE IN PLACE TO ASSIST BOTH THE SERVICE MEMBER AND THEIR FAMILIES.



FAMILY SUPPORT PROGRAMS

- FAMILY READINESS GROUPS.
- COUNSELING AND MENTAL HEALTH SERVICES.
- LEGAL ASSISTANCE.

MEDICAL AND PSYCHOLOGICAL SUPPORT

- CONFIDENTIAL COUNSELING SERVICES.
- MEDICAL EVALUATIONS AND TREATMENT.
- REINTEGRATION PROGRAMS.

REINTEGRATION AND COUNSELING

- RE-ENTRY PROGRAMS FOR SERVICE MEMBERS RETURNING AFTER ABSENCE.
- SUPPORT IN ADDRESSING UNDERLYING ISSUES.
- ASSISTANCE IN RESUMING DUTIES OR TRANSITIONING OUT OF SERVICE.

PREVENTIVE MEASURES AND BEST PRACTICES

To MINIMIZE CASES OF UNREPORTED DUTY, THE U.S. NAVY EMPHASIZES PROACTIVE STRATEGIES.

CLeAar COMMUNICATION OF EXPECTATIONS

- DETAILED BRIEFINGS ABOUT DUTY SCHEDULES.
- REGULAR UPDATES AND REMINDERS.

RosuUsT RECOrRD-KEEPING

- ACCURATE DOCUMENTATION OF LEAVE AND ABSENCES.
- PROMPT REPORTING OF IRREGULARITIES.

SUPPORTIVE LEADERSHIP

- ENCOURAGING OPEN COMMUNICATION.
- PROVIDING ASSISTANCE FOR PERSONAL OR HEALTH ISSUES.
- MONITORING PERSONNEL WELL-BEING.

TRAINING AND A\WARENESS PROGRAMS

- EDUCATING PERSONNEL ABOUT THE IMPORTANCE OF ACCOUNTABILITY.
- CLARIFYING LEGAL CONSEQUENCES OF UNAUTHORIZED ABSENCE.
- PROMOTING A CULTURE OF RESPONSIBILITY.



CoNcCLUSION

THE CASE OF THOMAS/ A U.S. NAVY MEMBER WHO HAS NOT REPORTED FOR SCHEDULED DUTY OVER SEVERAL WEEKS,
UNDERSCORES THE IMPORTANCE OF UNDERSTANDING THE COMPLEXITIES SURROUNDING MILITARY ABSENCES. W/HILE THERE ARE
LEGITIMATE REASONS FOR SUCH ABSENCES, THE MILITARY'S PRIMARY CONCERN REMAINS THE SAFETY, ACCOUNTABILITY, AND
OPERATIONAL READINESS OF ITS PERSONNEL. ADDRESSING THESE SITUATIONS INVOLVES A COMBINATION OF COMPASSIONATE
SUPPORT, STRICT ADHERENCE TO LEGAL PROTOCOLS, AND PROACTIVE MANAGEMENT. ENSURING THAT SERVICE MEMBERS ARE
A\ ARE OF THEIR RESPONSIBILITIES AND HAVE ACCESS TO NECESSARY SUPPORT CAN HELP PREVENT PROLONGED ABSENCES AND
MAINTAIN THE INTEGRITY AND EFFECTIVENESS OF THE U.S. NAVY.

Keyworps: THoMAs U.S. NAVY, MILITARY ABSENCE, UNAUTHORIZED ABSENCE, AW OL, DESERTION, MILITARY DISCIPLINE,
REPORTING DUTY, NAVY PROCEDURES, MILITARY LAW, SERVICE MEMBER SUPPORT, CONSEQUENCES OF ABSENCE, MILITARY
ACCOUNTABILITY, NAVY PROTOCOLS

FREQUENTLY AskeD QUESTIONS

\WHAT ARE THE POSSIBLE CONSEQUENCES FOR THOMAS IF HE DOES NOT REPORT FOR
SCHEDULED DUTY IN THE U.S. NAVY?

IF THOMAS FAILS TO REPORT FOR DUTY WITHOUT PROPER AUTHORIZATION, HE COULD FACE DISCIPLINARY ACTIONS INCLUDING
CHARGES OF ABSENCE WITHOUT LEAVE (A\X/OL), POTENTIAL COURT-MARTIAL, LOSS OF PAY, OR OTHER ADMINISTRATIVE
PENALTIES IN ACCORDANCE WITH NAVY REGULATIONS.

\WHAT STEPS CAN THE U.S. NAVY TAKE IF A SERVICE MEMBER, LIKE THOMAS, IS ABSENT
FOR SEVERAL WEEKS?

THE NAVY TYPICALLY INITIATES A SEARCH FOR THE MISSING SERVICE MEMBER, ISSUES A LOOKOUT NOTICE, AND MAY DECLARE
THE INDIVIDUAL A DESERTER IF THEY REMAIN ABSENT WITHOUT LEAVE FOR AN EXTENDED PERIOD, LEADING TO LEGAL PROCEEDINGS
AND ADMINISTRATIVE ACTIONS.

How DoEs THE NAVY HANDLE CASES WHERE A SERVICE MEMBER HAS NOT REPORTED FOR
DUTY FOR MULTIPLE WEEKS?

THE NAVY INVESTIGATES THE ABSENCE, ATTEMPTS TO CONTACT THE SERVICE MEMBER, AND MAY PURSUE LEGAL ACTION FOR
DESERTION OR UNAUTHORIZED ABSENCE, DEPENDING ON THE DURATION AND CIRCUMSTANCES OF THE ABSENCE.

CAN THOMAS STILL RETURN TO DUTY AFTER BEING ABSENT FOR SEVERAL WEEKS IN THE
U.S. Navy?

|T DEPENDS ON THE CIRCUMSTANCES AND WHETHER DISCIPLINARY OR LEGAL ACTIONS HAVE BEEN TAKEN. |F CLASSIFIED AS A
DESERTER, HE MAY NEED TO RESOLVE LEGAL ISSUES BEFORE BEING ALLOWED TO RETURN, BUT IF IT’S A TEMPORARY ABSENCE, HE
MIGHT BE ABLE TO RE-ENGAGE WITH PROPER DOCUMENTATION AND APPROVAL.

\WHAT RESOURCES ARE AVAILABLE TO SERVICE MEMBERS LIKE THOMAS WHO ARE FACING
ISSUES WITH REPORTING FOR DUTY?

SERVICE MEMBERS CAN SEEK ASSISTANCE FROM NAVY LEGAL SERVICES, MENTAL HEALTH SUPPORT, OR THEIR COMMANDING

OFFICERS TO ADDRESS UNDERLYING ISSUES, CLARIFY THEIR STATUS, AND FIND PATHWAYS TO RESOLVE THEIR ABSENCE AND
RETURN TO DUTY.



ADDITIONAL RESOURCES
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INTRODUCTION: THE SIGNIFICANCE OoF DUTY AND DiscipLINE IN THE U.S. NAVY

THe UNITED STATES NAVY EMBODIES A CULTURE OF DISCIPLINE, COMMITMENT, AND RESPONSIBILITY. SERVICE MEMBERS DEDICATE
THEMSELVES TO THE DEFENSE OF THE NATION, OFTEN UNDER RIGOROUS STANDARDS AND EXPECTATIONS. W/HEN A SAILOR LIKE
THOMAS, A MEMBER OF THIS ESTEEMED FORCE, FAILS TO REPORT FOR SCHEDULED DUTY OVER SEVERAL WEEKS, IT RAISES
CRITICAL CONCERNS—NOT ONLY ABOUT INDIVIDUAL ACCOUNTABILITY BUT ALSO ABOUT BROADER IMPLICATIONS FOR UNIT
COHESION, OPERATIONAL READINESS, AND NATIONAL SECURITY.

THIS REVIEW AIMS TO THOROUGHLY ANALYZE THE SITUATION INVOLVING THOMAS, EXPLORING THE IMPORTANCE OF DUTY IN
THE NAVY, POSSIBLE REASONS BEHIND HIS ABSENCE, THE CONSEQUENCES OF SUCH NEGLECT, AND THE PROCEDURES FOLLOWED
WHEN A SERVICE MEMBER DOES NOT REPORT AS SCHEDULED.

THE RoLE AND EXPECTATIONS OF A U.S. NAVY MEMBER

CorEe RespoONSIBILITIES AND DUTIES

MeMBERS OF THE U.S. NAVY ARE ENTRUSTED WITH A RANGE OF RESPONSIBILITIES THAT ARE VITAL TO NATIONAL SECURITY AND
MARITIME OPERATIONS. THESE INCLUDE:

- OPERATIONAL READINESS: MAINTAINING PHYSICAL FITNESS, TECHNICAL PROFICIENCY, AND MENTAL RESILIENCE.

- DISCIPLINE: ADHERING STRICTLY TO ORDERS, REGULATIONS, AND PROTOCOLS.

- TEAMWORK: W ORKING COHESIVELY WITHIN UNITS, OFTEN UNDER HIGH-PRESSURE SITUATIONS.

- REPORTING AND ATTENDANCE: ATTENDING SCHEDULED DRILLS, TRAINING, AND DUTY ASSIGNMENTS PUNCTUALLY.

FAILURE TO FULFILL THESE RESPONSIBILITIES, ESPECIALLY UNEXCUSED ABSENCES, COMPROMISES THE EFFECTIVENESS OF THE
NAVY'S MISSION AND CAN JEOPARDIZE SAFETY.

STANDARD PROCEDURES FOR REPORTING FOR DUTY

THE NAVY HAS CLEAR PROCEDURES FOR REPORTING TO DUTY, INCLUDING:

- PRe-DePLOYMENT AND DAILY SCHEDULES: SERVICE MEMBERS ARE ASSIGNED SPECIFIC SHIFTS, DRILLS, OR DUTIES.

- COMMUNICATION PROTOCOLS: IN CASE OF ABSENCE, PERSONNEL ARE EXPECTED TO NOTIFY THEIR COMMANDING OFFICERS
PROMPTLY.

- ACCOUNTABILITY MEASURES: MAINTAINING LOGS, MUSTER REPORTS, AND COMMUNICATION RECORDS.

FAILURE TO ADHERE TO THESE PROCEDURES TRIGGERS FORMAL RESPONSES, STARTING FROM COUNSELING TO ADMINISTRATIVE
ACTIONS.



ANALYZING THOMAS'S SITUATION: AN EXTENDED ABSENCE

TIMELINE OF EVENTS

- INITIAL REPORTING: THOMAS WAS EXPECTED TO REPORT FOR DUTY ON A SPECIFIC DATE, WHICH HE DID.

- PROGRESSIVE ABSENCES: OVER SEVERAL WEEKS, THERE WAS NO RECORD OF HIS ATTENDANCE OR COMMUNICATION.

- DETECTION OF ABSENCE: HIS ABSENCE WAS LIKELY NOTICED DURING ROUTINE MUSTER CALLS OR OPERATIONAL CHECKS.

- LAck oF COMMUNICATION: NO OFFICIAL NOTIFICATION OR EXPLANATION WAS PROVIDED BY THOMAS DURING THIS PERIOD.

PoTeNTIAL REASONS BEHIND THOMAS’S ABSENCE

UNDERSTANDING WHY THOMAS DID NOT REPORT REQUIRES CONSIDERING VARIOUS POSSIBILITIES, WHICH CAN INCLUDE:

- MEDICAL OR PSYCHOLOGICAL |SSUES:

- SUDDEN HEALTH EMERGENCIES OR CHRONIC CONDITIONS.

- MENTAL HEALTH STRUGGLES SUCH AS DEPRESSION, ANXIETY, OR OTHER DISORDERS.
- PersoNAL or FAMILY EMERGENCIES:

- FAMILY CRISES, SUCH AS ILLNESS OR ACCIDENTS.

- PERSONAL CRISES, INCLUDING HOUSING OR FINANCIAL ISSUES.

- DISCIPLINARY OR LEGAL MATTERS:

- PENDING LEGAL ISSUES OR DISCIPLINARY ACTIONS.

- CONFLICTS WITH SUPERIORS OR PEERS LEADING TO WITHDRAWAL.

- DESERTION OR INTENTIONAL ABSENCE:

- DELIBERATE DECISION TO LEAVE SERVICE WITHOUT PERMISSION, WHICH IS CONSIDERED DESERTION.
- MISCOMMUNICATION OR ADMINISTRATIVE ERRORS:

- CONFUSION ABOUT SCHEDULES OR ORDERS.

- ADMINISTRATIVE MISHAPS LEADING TO UNAWARENESS OF DUTY DATES.

EACH SCENARIO CARRIES DIFFERENT IMPLICATIONS, RANGING FROM LEGITIMATE HEALTH CONCERNS TO POTENTIAL DISCIPLINARY
OR LEGAL CONSEQUENCES.

IMPACTS OF EXTENDED ABSENCE ON THE NAVY AND UNIT

- OPERATIONAL DISRUPTION: THE ABSENCE OF A TEAM MEMBER CAN DELAY MISSIONS AND CREATE GAPS IN OPERATIONAL
CAPACITY.

- MorALE AND COHESION: OTHER SERVICE MEMBERS MAY FEEL INCREASED STRESS OR FRUSTRATION, IMPACTING TEAM DYNAMICS.
- SECURITY Risks: UNACCOUNTED PERSONNEL POSE SECURITY CONCERNS, ESPECIALLY IN SENSITIVE AREAS.

- RESOURCE ALLOCATION: ADDITIONAL EFFORTS ARE REQUIRED TO LOCATE, CONTACT, OR REPLACE THE MISSING MEMBER.

LEGAL AND DiscIPLINARY CONSIDERATIONS

MILITARY REGULATIONS CONCERNING UNAUTHORIZED ABSENCE

THE NAVY OPERATES UNDER THE UNIFORM CoDE ofF MILITARY JusTICE (UCM)J), WHICH EXPLICITLY ADDRESSES UNAUTHORIZED
ABSENCE, OFTEN TERMED “UA” or “AWOL” (ABSENT WITHOUT LEAVE). KEY POINTS INCLUDE:



- DEFINITION OF UNAUTHORIZED ABSENCE: FAILING TO REPORT FOR DUTY WITHOUT A VALID REASON AND PERMISSION.
- TIME FRAMES AND SEVERITY:

- SHORT-TERM ABSENCE (LESS THAN 3 DAYS): TYPICALLY TREATED AS MINOR MISCONDUCT.

- EXTENDED ABSENCE (MORE THAN 3 DAYS): CONSIDERED MORE SERIOUS, POSSIBLY LEADING TO COURT-MARTIAL.

- LeGAL CONSEQUENCES:

- Non-jupiciaL PUNISHMENT (NJP) or ARTICLE 15 PROCEEDINGS.

- COURT-MARTIAL CHARGES, POSSIBLY RESULTING IN CONFINEMENT OR DISHONORABLE DISCHARGE.

ProOCEDURES FOLLOWED WHEN A SERVICE MEMBER |S ABSENT

W/HEN A SAILOR LIKE THOMAS FAILS TO REPORT, THE CHAIN OF COMMAND GENERALLY INITIATES!:

1. ATTEMPTED CONTACT: REACHING OUT VIA PHONE, EMAIL, OR OTHER COMMUNICATION CHANNELS.

2. ISSUANCE OF LETTERS OR NOTICES: FORMAL NOTICES OF ABSENCE OR MISSING STATUS.

3. INVESTIGATION: CONDUCTING INQUIRIES TO LOCATE THE INDIVIDUAL.

4. LEGAL ACTION: IF THE ABSENCE PERSISTS, INITIATING FORMAL CHARGES UNDER THE UCMJ.

5. DISCIPLINARY OR ADMINISTRATIVE ACTIONS: DEPENDING ON CIRCUMSTANCES, ACTIONS MAY INCLUDE ADMINISTRATIVE
SEPARATION.

PoTenTiAL OUTCOMES FOR THOMAS

- RETURN AND EXPLANATION: IF THOMAS RE-ESTABLISHES CONTACT AND PROVIDES VALID REASONS, DISCIPLINARY ACTIONS
MIGHT BE MITIGATED.

- DiscIPLINARY ACTION: FAILURE TO REPORT OVER SEVERAL WEEKS COULD LEAD TO NJP OR COURT-MARTIAL.

- ADMINISTRATIVE SEPARATION: |F DEEMED UNSUITABLE FOR CONTINUED SERVICE, HE MAY FACE DISCHARGE UNDER OTHER THAN
HONORABLE CONDITIONS.

- LEGAL PENALTIES: IN CASES OF DESERTION, LEGAL PENALTIES CAN BE SEVERE, INCLUDING CONFINEMENT.

BROADER IMPLICATIONS AND CONSIDERATIONS

IMPACT ON MILITARY READINESS AND NATIONAL SECURITY

EXTENDED ABSENCE OF PERSONNEL LIKE THOMAS CAN HAVE RIPPLE EFFECTS BEYOND THE INDIVIDUAL:

- COMPROMISING MISSIONS: ESPECIALLY IN CRITICAL OPERATIONS OR DEPLOYMENTS.
- STRAIN ON REMAINING PERSONNEL: INCREASED WORKLOAD AND STRESS.
- POTENTIAL SECURITY BREACHES: IF THE ABSENCE IS NOT PROPERLY MANAGED OR COMMUNICATED.

PeErRSONAL AND ETHICAL RESPONSIBILITIES

SERVICE MEMBERS HAVE AN ETHICAL OBLIGATION TO COMMUNICATE THEIR ISSUES AND SEEK ASSISTANCE WHEN FACING
DIFFICULTIES. THE NAVY PROVIDES RESOURCES SUCH AS:

- MepICAL AND PsycHoLoGICAL SUPPORT: COUNSELING AND HEALTH SERVICES.
- LEGAL AND ADMINISTRATIVE HELP: GUIDANCE ON PROCEDURES AND RIGHTS.
- FAMILY SUPPORT SERVICES: ASSISTANCE WITH EMERGENCIES AND PERSONAL CRISES.



ENCOURAGING TRANSPARENCY AND TIMELY COMMUNICATION CAN OFTEN PREVENT ESCALATION AND DISCIPLINARY ACTIONS.

STRATEGIES FOR PREVENTION AND MANAGEMENT

- PROACTIVE ENGAGEMENT: REGULAR CHECK-INS AND SUPPORT SYSTEMS.

- CLEAR PoLicies AND COMMUNICATION: ENSURING PERSONNEL UNDERSTAND REPORTING REQUIREMENTS.

- SUPPORTIVE ENVIRONMENT: REDUCING STIGMA AROUND MENTAL HEALTH AND PERSONAL ISSUES.

- SWIFT REsPoNsE ProTocoLs: PROMPT ACTION WHEN SOMEONE IS ABSENT TO LOCATE AND ASSIST THEM.

ConNcrusioN: THE PATH FORWARD FOR THOMAS AND THE NAVY

THE CASE OF THOMAS, WHO HAS NOT REPORTED FOR DUTY IN SEVERAL WEEKS, UNDERSCORES THE IMPORTANCE OF
ACCOUNTABILITY, COMMUNICATION, AND SUPPORT WITHIN MILITARY LIFE. W/HILE THE REASONS BEHIND HIS ABSENCE COULD BE
VARIED AND COMPLEX, THE NAVY’S STRUCTURED PROCEDURES AIM TO ADDRESS SUCH SITUATIONS FAIRLY AND EFFECTIVELY,
BALANCING DISCIPLINE WITH COMPASSION.

For THOMAS, THE IMMEDIATE PRIORITY SHOULD BE TO RE-ESTABLISH CONTACT WITH HIS COMMAND AND PROVIDE AN HONEST
ACCOUNT OF HIS CIRCUMSTANCES. THE NAVY’S RESPONSE WILL DEPEND ON THE REASONS FOR HIS ABSENCE, HIS WILLINGNESS TO
COOPERATE, AND THE SPECIFIC POLICIES GOVERNING HIS SERVICE STATUS.

ULTIMATELY, THIS SITUATION HIGHLIGHTS THE CRITICAL NEED FOR ONGOING EDUCATION ABOUT RESPONSIBILITIES, ACCESSIBLE
SUPPORT SERVICES, AND A CULTURE THAT ENCOURAGES SERVICE MEMBERS TO SEEK HELP WITHOUT FEAR OF UNDUE PUNISHMENT.
MAINTAINING THE INTEGRITY OF THE NAVY’S MISSION REQUIRES BOTH DISCIPLINE AND UNDERST ANDING—PRINCIPLES THAT SERVE
TO UPHOLD THE STRENGTH, READINESS, AND ESPRIT DE CORPS OF THIS VITAL INSTITUTION.

IN SUMMARY, THOMAS’S EXTENDED ABSENCE FROM DUTY IS A SERIOUS MATTER WITHIN THE CONTEXT OF THE U.S. NAVY’s
OPERATIONAL STANDARDS AND LEGAL FRAMEWORK. ADDRESSING IT REQUIRES A COMPREHENSIVE APPROACH THAT RESPECTS
INDIVIDUAL CIRCUMSTANCES WHILE UPHOLDING THE DISCIPLINE AND SECURITY PROTOCOLS ESSENTIAL TO THE NAVY’S MISSION
SUCCESS.
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