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Understanding motivation is fundamental to comprehending human behavior, goals, and achievement.
Psychologists have long studied the concept of motivation to decipher why individuals act, persist, and
succeed in various aspects of life. The phrase "Motivation is defined by psychologists as: Group of answer
choices A) An impulse to accomplish something" reflects a core idea within psychological theories: motivation
as an internal drive or impulse that propels individuals toward specific goals. This article explores the
multifaceted nature of motivation, its psychological foundations, and how it influences human actions. We
will delve into various theories, types, and factors that shape motivation, supported by research and
practical examples.

---

Understanding Motivation in Psychology

What Is Motivation?
Motivation, in psychological terms, refers to the processes that initiate, guide, and sustain goal-directed
behaviors. It explains why people act in certain ways, how they prioritize goals, and what sustains their
efforts over time. At its core, motivation involves an internal impulse—a psychological force—that compels
an individual to pursue specific objectives.

Key aspects of motivation include:
- The impulse or drive to act
- The direction of behavior towards certain goals
- The intensity of effort exerted
- The persistence in overcoming obstacles

The Impulse to Accomplish
Within the scope of psychological definitions, motivation as an impulse to accomplish something emphasizes the
innate or acquired drive to achieve, improve, or complete tasks. This impulse can be influenced by biological
needs, emotional states, social factors, and personal aspirations.

---

Psychological Theories of Motivation

Psychologists have developed various theories to explain how motivation works, each highlighting different
aspects of human drives and behaviors. Understanding these theories provides insight into the nature of
motivation as an impulse to accomplish.



1. Drive Theory
- Overview: Suggests that biological needs create internal drives that motivate behavior to reduce
discomfort or fulfill essential needs.
- Example: Hunger drives individuals to seek food.
- Implication: Motivation is rooted in biological impulses aimed at maintaining homeostasis.

2. Maslow's Hierarchy of Needs
- Overview: Proposes that human motivation is organized in a five-tier pyramid, starting from basic
physiological needs to self-actualization.
- Implication: The impulse to accomplish higher-level goals (like self-fulfillment) becomes prominent once basic
needs are met.

3. Self-Determination Theory (Deci & Ryan)
- Overview: Emphasizes the importance of intrinsic motivation—drives that come from within the individual, like
mastery and autonomy.
- Implication: The impulse to accomplish is more sustainable when driven by intrinsic factors.

4. Expectancy-Value Theory
- Overview: Motivation depends on the expectation of success and the value placed on that success.
- Implication: The stronger the belief in achievement and the higher the stakes, the greater the impulse to act.

5. Goal-Setting Theory
- Overview: Focuses on the role of setting specific and challenging goals in enhancing motivation.
- Implication: Clear goals act as impulses that direct effort toward achievement.

---

Types of Motivation

Motivation manifests in different forms, each influencing the impulse to accomplish differently.

1. Intrinsic Motivation
- Driven by internal rewards, personal satisfaction, or interest.
- Examples: Pursuing a hobby because it’s enjoyable or learning a new skill for personal growth.
- Significance: Often leads to more sustained effort and deeper engagement.

2. Extrinsic Motivation
- Driven by external rewards such as money, recognition, or pressure.
- Examples: Working for a paycheck or studying to get good grades.
- Significance: Can motivate behavior quickly but may not sustain long-term effort.



3. Achievement Motivation
- The desire to excel and succeed.
- Influences individuals to set challenging goals and persist despite obstacles.

4. Affiliation Motivation
- The drive to form social bonds and be accepted.
- Affects teamwork, cooperation, and social behaviors.

---

Factors Influencing Motivation as an Impulse

Understanding what influences motivation helps in harnessing this impulse effectively.

1. Biological Factors
- Genetics and neurochemical processes (like dopamine release) influence motivation.
- Hunger, thirst, and fatigue are biological motivators.

2. Emotional Factors
- Emotions such as hope, fear, or pride can intensify or diminish motivation.
- Positive emotions often enhance the impulse to achieve.

3. Cognitive Factors
- Beliefs, expectations, and perceived self-efficacy shape motivation.
- Confidence in one's abilities boosts the impulse to act.

4. Environmental Factors
- Social support, cultural norms, and physical environment impact motivation levels.
- Encouragement and resources can strengthen the impulse to accomplish.

5. Personal Goals and Values
- Alignment with personal values increases motivation.
- Clear goals provide direction and fuel the internal impulse.

---

Motivation in Practice: Applications and Implications

Recognizing motivation as an impulse to accomplish has practical significance across various domains.



1. Education
- Teachers can foster motivation by setting achievable goals, providing positive feedback, and creating
engaging learning environments.
- Encouraging intrinsic motivation leads to deeper learning.

2. Workplace
- Employers boost motivation through recognition, meaningful work, and opportunities for growth.
- Understanding employees' motivational drives enhances productivity.

3. Personal Development
- Self-awareness about personal motives helps individuals set realistic goals.
- Developing intrinsic motivation fosters sustained effort.

4. Therapy and Counseling
- Therapists work to enhance clients’ internal drives to foster change.
- Addressing emotional and cognitive factors can strengthen the impulse to improve.

---

Conclusion: The Core of Motivation as an Impulse

Psychologists indeed define motivation as an internal impulse to accomplish something—a driving force that
propels individuals toward their goals. This impulse is complex, influenced by biological, emotional, cognitive,
and social factors. Recognizing motivation as a fundamental psychological drive helps in understanding human
behavior, designing effective interventions, and fostering environments that support achievement and well-being.

Whether in education, the workplace, or personal growth, appreciating the nature of motivation as an internal
impulse allows us to harness this powerful force effectively. By aligning goals with intrinsic motivations,
creating supportive environments, and understanding individual differences, we can enhance the natural human
drive to accomplish and thrive.

---
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By understanding motivation as a powerful internal impulse to accomplish, we unlock the potential for
greater achievement, fulfillment, and personal growth in all areas of life.



Frequently Asked Questions

What is the primary definition of motivation according to psychologists?

Motivation is defined as an impulse to accomplish something.

How do psychologists view motivation in terms of goal achievement?

Psychologists see motivation as the driving impulse to achieve specific goals or outcomes.

Can motivation be considered a conscious or unconscious process?

Motivation can be both conscious and unconscious, functioning as an impulse to fulfill needs or desires.

What role does motivation play in human behavior according to
psychologists?

It acts as the fundamental force that initiates, directs, and sustains goal-oriented actions.

Is motivation solely based on external rewards or also internal drives?

Motivation encompasses both external rewards and internal drives, with psychologists emphasizing its
impulsive nature to accomplish tasks.

How is motivation linked to performance in psychological studies?

Higher motivation levels are associated with increased effort and better performance in various tasks.

What psychological theories explain the impulse to achieve?

Theories such as drive theory and self-determination theory describe motivation as an innate impulse to satisfy
needs and accomplish goals.

Can motivation be measured scientifically?

Yes, psychologists use various assessments and observations to measure motivation levels and its impact on
behavior.

Why is understanding motivation important in psychology?

Understanding motivation helps explain why individuals pursue certain goals and how to effectively encourage
positive behaviors.

Additional Resources
Motivation Is Defined By Psychologists As: An Impulse To Accomplish Something

In the expansive field of psychology, understanding what propels human behavior remains a central pursuit.
Among the myriad concepts that psychologists study, motivation stands out as an essential driver influencing
how individuals act, think, and feel. Notably, one prevalent definition posits that motivation is best
understood as “an impulse to accomplish something,” a perspective that frames motivation as an innate or



learned impulse steering individuals toward goal-oriented behaviors. This article explores this definition in
depth, examining its origins, theoretical underpinnings, implications, and ongoing debates within psychological
research.

---

Defining Motivation: A Multidimensional Concept

Before delving into the specifics of the "impulse to accomplish," it is crucial to contextualize motivation
within the broader landscape of psychological theories. Motivation is often viewed as a complex, multifaceted
phenomenon that can be approached from various angles:

- Biological Perspectives: Emphasize innate drives and physiological needs.
- Cognitive Perspectives: Focus on mental processes, beliefs, and expectations.
- Behavioral Perspectives: Highlight reinforcement and conditioning.
- Humanistic Perspectives: Center on self-actualization and personal growth.
- Evolutionary Perspectives: Consider adaptive functions and survival.

Despite these diverse viewpoints, many theories converge on the idea that motivation involves some internal or
external force propelling individuals toward certain actions. The definition of motivation as “an impulse to
accomplish something” aligns particularly with models emphasizing innate or intrinsic drives.

---

Historical Foundations and Theoretical Underpinnings

Early Psychological Theories

The roots of viewing motivation as an impulse can be traced to foundational theories in psychology:

- Drive Theory: Originating in the early 20th century, drive theory suggests that biological needs create
drives—internal states of tension—that motivate behavior aimed at reducing that tension. For example, hunger
drives an individual to seek food.
- Instinct Theory: This posits that humans and animals are born with innate, biological
predispositions—instincts—that motivate behavior. Although largely supplanted by more complex models, the
instinct theory underscores the idea of an innate impulse toward certain goals.

Behaviorism and Reinforcement

While behaviorism emphasizes external stimuli and reinforcement, it still recognizes motivation as a response to
internal or external impulses that are reinforced over time. The focus shifts from innate drives to learned
behaviors, but the core idea remains: a motivating impulse guides behavior toward reinforcement.

Humanistic Approaches

The humanistic perspective, championed by psychologists like Abraham Maslow and Carl Rogers, emphasizes
intrinsic motivation rooted in self-actualization and personal growth. While not explicitly framing
motivation solely as an impulse, these theories acknowledge an innate drive toward fulfilling one’s



potential—an internal impulse to achieve.

---

The Impulse to Accomplish: A Core Motivational Driver

Understanding the Definition

The phrase “an impulse to accomplish something” encapsulates a broad, yet precise, view of motivation. It
suggests that at the core of human action lies an innate or internal urge to achieve goals, complete tasks, or
fulfill needs. This perspective emphasizes:

- Innateness: The impulse may be inherent or biologically ingrained.
- Goal-Oriented Behavior: The impulse directs individuals toward specific outcomes.
- Internal Drive: The motivation originates from within, rather than solely from external reinforcements.

Impulses Versus Desires and Goals

While related, impulses differ from desires or conscious goals:

- Impulses are often spontaneous, immediate, and may not involve conscious planning.
- Desires are more sustained and can involve conscious longing.
- Goals are specific outcomes individuals set intentionally.

This distinction underscores that motivation as an impulse can operate at subconscious levels, pushing
individuals toward accomplishing something even before they are fully aware of their intentions.

The Role of Psychological Needs

The impulse to accomplish often stems from fundamental psychological needs:

- Autonomy: The desire to have control over one’s actions.
- Competence: The need to feel effective.
- Relatedness: The desire for connection with others.

According to Self-Determination Theory, fulfilling these needs drives intrinsic motivation, which can be viewed
as a natural impulse to achieve mastery, connection, and independence.

---

Empirical Evidence Supporting the Impulse to Accomplish

Research across various domains supports the idea that motivation involves an impulse directed toward
achievement:



Motivation and Achievement in Educational Psychology

Studies demonstrate that students’ motivation to learn is often driven by intrinsic impulses to master new
skills, solve problems, and accomplish academic goals. For example:

- Intrinsic Motivation: When students engage in learning for enjoyment or personal challenge, their behavior is
driven by an internal impulse to accomplish.
- Goal Setting and Achievement: The desire to succeed fuels persistence and effort, reflecting an internal
motivational impulse.

Motivation in the Workplace

Research indicates that employees motivated by intrinsic factors—such as personal growth or
mastery—exhibit higher engagement and productivity. Their actions are propelled by internal impulses to achieve
competence and purpose.

Neuroscientific Perspectives

Neuroscience reveals that brain circuits associated with reward and goal attainment—such as the
dopaminergic pathways—are activated when individuals pursue and achieve objectives. This biological evidence
underscores the impulsive, goal-directed nature of motivation.

---

Implications of Viewing Motivation as an Impulse to Accomplish

Understanding motivation as an impulse to accomplish something has profound implications across various
settings:

Educational Strategies

- Promoting intrinsic motivation by fostering curiosity and mastery-oriented goals.
- Designing learning environments that stimulate internal impulses to explore and achieve.

Workplace Management

- Creating conditions that satisfy employees’ needs for competence and autonomy.
- Encouraging goal-setting that taps into internal impulses to motivate sustained effort.

Personal Development

- Recognizing internal impulses as sources of resilience and perseverance.
- Developing self-awareness to harness intrinsic drives for goal achievement.



Clinical Interventions

- Addressing motivational deficits by stimulating internal impulses.
- Tailoring therapy to enhance intrinsic motivation for behavioral change.

---

Debates and Limitations of the Impulse-Based Definition

While framing motivation as an impulse to accomplish offers valuable insights, it is not without limitations:

- Oversimplification: Human motivation is complex; not all behavior is driven solely by impulsive drives toward
achievement.
- External Influences: Social, cultural, and environmental factors can modulate or override internal impulses.
- Conscious vs. Unconscious: The distinction between spontaneous impulses and deliberate goal-setting
complicates the picture.
- Variability Across Individuals: Different personalities and life experiences influence the strength and nature of
these impulses.

Despite these debates, the impulse to accomplish remains a powerful and compelling component of motivational
psychology.

---

Conclusion

The definition of motivation as “an impulse to accomplish something” encapsulates a core aspect of human
behavior: the innate or internal drive to achieve, succeed, and fulfill needs. Rooted in historical theories and
supported by contemporary research, this perspective emphasizes the spontaneous, goal-directed nature of
motivation. Recognizing motivation as an internal impulse offers valuable insights for education, workplace
management, therapy, and personal growth, providing a nuanced understanding of what propels humans toward
action. While acknowledging its limitations and the influence of external factors, this impulse-based view
continues to serve as a foundational concept in understanding the intricate tapestry of human motivation.

---
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In summary, understanding motivation as an impulse to accomplish something highlights the innate, spontaneous,
and goal-directed aspects of human behavior. This perspective offers a valuable framework for research,
practical applications, and fostering motivation across various domains of life.
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