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What Were Two Direct Results Of A. Philip Randolph's Threat To Hold A March On Washington, DC To
Protest is a pivotal moment in American history that underscored the power of organized activism and
the fight for civil rights. In the early 20th century, A. Philip Randolph emerged as a leading voice
advocating for the rights of African Americans, particularly in the realm of employment and economic
justice. His bold threat to organize a massive march in Washington, D.C., served as a catalyst for
significant changes in both government policy and civil rights strategies. This article explores the two
immediate and consequential outcomes of Randolph’s courageous stance, illustrating how a single act

of protest planning could influence national policy and societal attitudes.

Background: A. Philip Randolph and the Context of the Threat

Before delving into the results, it’s essential to understand who A. Philip Randolph was and what
motivated his threat. As a prominent labor leader and civil rights activist, Randolph dedicated much of
his life to fighting racial discrimination, particularly in the workforce. During World War Il, he organized
the Brotherhood of Sleeping Car Porters, the first predominantly African American labor union to
receive recognition by a major corporation. The union fought for fair employment practices in industries

vital to the war effort.

In 1941, Randolph learned that African Americans faced widespread discrimination in defense
industries and federal employment. Frustrated with the lack of progress, he threatened to organize a
march on Washington—an unprecedented move at the time—to protest racial inequality and demand
fair employment opportunities. His threat was not merely rhetorical; it was a strategic move to pressure

the government and industry leaders into action.



First Result: The Executive Order 8802 and the Establishment

of the Fair Employment Practices Committee

The Threat as a Catalyst for Presidential Action

One of the most immediate and tangible results of Randolph’s threat was the federal government’s
response—an effort to avert the march by addressing the grievances raised. Recognizing the potential
for mass unrest and the impact it could have on wartime morale, President Franklin D. Roosevelt took

proactive steps.

In response to Randolph’s mobilization threat, FDR issued Executive Order 8802 on June 25, 1941.
This landmark order prohibited racial discrimination in the defense industry and government
employment, marking the first federal action to promote equal opportunity in employment practices

during wartime.

The Role of the Fair Employment Practices Committee (FEPC)

Following the order, the government established the Fair Employment Practices Committee (FEPC) to
enforce the executive order. The FEPC was tasked with investigating complaints of discrimination and
ensuring compliance across defense contractors and government agencies.

Key aspects of this result include:

» |Legal Protections: The executive order provided legal backing to prohibit discriminatory hiring

practices, setting a precedent for federal intervention in civil rights issues.

* Increased Opportunities: African Americans gained access to defense industry jobs and

government employment, which had previously been inaccessible or highly restricted.

* Recognition of Civil Rights as a National Priority: The move signaled that civil rights issues were



now on the national agenda, especially during wartime.

This result was significant because it demonstrated how a threatened mass protest could lead to
concrete policy changes. It also laid the groundwork for future civil rights legislation and activism by

establishing federal authority to combat discrimination.

Second Result: The 1941 March Is Cancelled and the Birth of

the March on Washington Movement

The Negotiated Resolution and the March’s Cancellation

Faced with the potential for a massive demonstration that could challenge the government’s wartime
mobilization, President Roosevelt and Randolph engaged in negotiations. Recognizing the importance

of preventing unrest and maintaining national unity, the administration sought to diffuse tensions.

As a result, Randolph agreed to cancel the planned march, provided that the federal government
would implement anti-discrimination policies, which led to Executive Order 8802. This strategic
compromise averted what could have been a large-scale protest in Washington, D.C., during a critical

period of global conflict.

The Birth of the March on Washington Movement (MWM)

While the march planned for 1941 was called off, Randolph continued his activism through the March
on Washington Movement (MWM), founded in 1941 to keep the pressure on the government. The
MWM aimed to hold the government accountable for its commitments and to advocate for broader civil

rights reforms.

Key aspects of this result include:



1. Continued Advocacy: The MWM organized sit-ins, protests, and lobbying campaigns to push for

anti-discrimination legislation beyond wartime employment.

2. Building Momentum for Future Movements: The movement helped lay the groundwork for the
more famous 1963 March on Washington for Jobs and Freedom, where Martin Luther King Jr.

delivered his iconic "I Have a Dream" speech.

3. Strategic Persistence: Randolph’s refusal to accept superficial solutions demonstrated the

importance of sustained activism and negotiating tactics in civil rights advocacy.

This outcome illustrates how a direct threat of protest can lead to strategic shifts in activism,

rebranding efforts, and sustained pressure that influence future civil rights milestones.

Broader Impacts and Legacy of Randolph’s Actions

The two direct results discussed above—federal anti-discrimination policy and the evolution of the
March on Washington Movement—had lasting impacts on the civil rights movement and American

history.

Impact on Civil Rights Legislation

The executive order and the establishment of the FEPC marked a significant federal intervention in
racial equality issues. Although the FEPC faced limitations and lacked enforcement power, it set a

precedent for subsequent civil rights legislation, including the Civil Rights Act of 1964.

Shaping the Civil Rights Movement

Randolph’s strategic use of protest threats demonstrated the power of organized activism. His actions

inspired subsequent generations of civil rights leaders and organizations to leverage mass



demonstrations as a tool for social change.

Conclusion: The Power of Protest and Policy

The threat of a march on Washington by A. Philip Randolph was more than just a bold statement; it
was a catalyst that led to tangible policy changes and the reinvigoration of civil rights activism. The two
immediate results—federal anti-discrimination orders and the formation of sustained protest
movements—show how organized activism can influence government action and societal attitudes.
Randolph’s example underscores the importance of strategic pressure, negotiation, and perseverance

in the ongoing struggle for racial equality and social justice in the United States.

Frequently Asked Questions

What was the primary demand A. Philip Randolph sought to address
with his March on Washington threat?

He aimed to protest racial discrimination in the defense industry and secure fair employment

opportunities for African Americans.

How did A. Philip Randolph's threat influence the federal government's
stance on racial equality?

It pressured the Roosevelt administration to issue Executive Order 8802, prohibiting racial

discrimination in defense industries, marking a significant step toward civil rights advancements.

What was one direct result of Randolph's March threat in terms of
legislative or executive action?

The issuance of the Fair Employment Practice Committee's expanded authority to enforce anti-



discrimination policies in federal defense jobs.

Did A. Philip Randolph's threat lead to the cancellation or
postponement of the planned march?

Yes, the march was ultimately canceled when President Franklin D. Roosevelt agreed to issue an

executive order to address the protesters' concerns, effectively satisfying their demands.

How did Randolph's March threat impact the civil rights movement
overall?

It demonstrated the power of organized protest and activism, leading to significant policy changes and

inspiring future civil rights activism to combat racial inequality.

Additional Resources

What Were Two Direct Results Of A. Philip Randolph's Threat To Hold A March On Washington, DC

To Protest

The history of the Civil Rights Movement is punctuated by pivotal moments that galvanized national
attention and spurred legislative and societal change. Among these, the threat of a march on
Washington, D.C., led by labor and civil rights leader A. Philip Randolph in the early 1940s, stands out
as a strategic catalyst. This threat not only underscored the urgency of racial equality but also
precipitated concrete political and social outcomes. In this article, we explore what two direct results of
A. Philip Randolph's threat to hold a march on Washington, DC to protest were, analyzing their

significance in shaping the trajectory of civil rights and labor movements in the United States.



Historical Context Leading to the March Threat

Before delving into the specific outcomes, it is essential to understand the context that prompted
Randolph's bold stance. During the early 1940s, African Americans faced systemic discrimination in
employment, housing, and public accommodations. The wartime economy had created increased
demand for industrial labor, yet segregation and job discrimination persisted, especially in defense

industries.

A. Philip Randolph, a prominent labor leader and head of the Brotherhood of Sleeping Car Porters—the
first successful African American-led union—recognized the disparity and the potential for a mass
demonstration to pressure the federal government to address racial inequalities. The threat of a march
to Washington was a strategic move designed to confront the Roosevelt administration with the

urgency of civil rights issues, especially as the nation mobilized for World War II.

The Threat of the March and Its Immediate Impact

Randolph’s announcement in 1941 that he planned to organize a march of 100,000 African Americans
to Washington, D.C., was met with both support and concern. The government feared that such a
demonstration could incite unrest during a time of national crisis, while civil rights advocates saw it as

an opportunity to push for meaningful change.

The threat served as a leverage point, compelling the Roosevelt administration to act swiftly to prevent
the march from occurring. This leads us directly into the two primary consequences that unfolded as a

result:

1. The Establishment of the Fair Employment Practices Committee (FEPC)

2. The Executive Order 8802 and Its Ensuing Impact



1. The Establishment of the Fair Employment Practices Committee

(FEPC)

What was the FEPC?

The Fair Employment Practices Committee was a federal agency established to prohibit racial
discrimination in the defense industries and government employment during World War Il. Its creation
marked a significant federal intervention aimed at combating racial segregation in employment,

especially in industries vital to the war effort.

How did Randolph’s threat catalyze this?

Faced with the possibility of a massive march that could spotlight racial injustices nationwide,
President Franklin D. Roosevelt recognized the political and social strength such a demonstration
could wield. To preempt the march and defuse potential unrest, Roosevelt issued Executive Order
8802 on June 25, 1941, which prohibited racial discrimination in the defense industries and

government jobs.

This executive order directly resulted from the pressure exerted by Randolph’s threat, as it signaled a
formal federal commitment to fair employment practices. The FEPC was established shortly thereafter

to enforce this order, marking an unprecedented federal stance against employment discrimination.

Significance of the FEPC

- It was the first federal agency dedicated to combating employment discrimination based on race.
- It set a precedent for future civil rights protections, laying groundwork for later legislation.
- It demonstrated that organized protest and advocacy could influence federal policy, shifting the

balance of power toward civil rights activism.



Limitations and Challenges

While the FEPC was a groundbreaking initiative, it faced limitations such as limited enforcement
powers and resistance from industry leaders. Nonetheless, its creation was a direct, tangible result of

the threat of the march, and it symbolized a federal acknowledgment of racial inequality.

2. The Executive Order 8802 and Its Ensuing Impact

What was Executive Order 88027

Signed by President Franklin D. Roosevelt on June 25, 1941, Executive Order 8802 prohibited racial
discrimination in the national defense industry and government employment. It was a landmark action

aimed at ensuring fair employment practices during wartime.

Direct Link to Randolph’s Threat

The order was a strategic move by Roosevelt to prevent the march—by addressing one of the key
grievances that Randolph and other civil rights advocates sought to highlight: employment
discrimination. Recognizing the potential for the march to serve as a catalyst for broader social
change, the administration sought to demonstrate commitment without conceding to all demands

outright.

Impacts of Executive Order 8802

- Prevention of the March: The order effectively defused the immediate threat of the march, which was
scheduled for July 1, 1941. By promising reforms, the government aimed to satisfy the protesters' core
demands.

- Progress in Civil Rights: The executive order signaled a shift in federal policy, acknowledging racial



discrimination as a national issue, and set the stage for future civil rights legislation.
- Mobilization of Civil Rights Activism: The success of this order emboldened civil rights leaders and

organizations, demonstrating that organized protest could lead to tangible policy changes.
Limitations and Subsequent Developments

While a significant achievement, Executive Order 8802 did not eliminate all forms of discrimination, nor
did it lead to comprehensive civil rights reforms. Nonetheless, it was a direct, immediate result of
Randolph’s strategic threat and a stepping stone towards later legislation such as the Civil Rights Act

of 1964.

Broader Significance of These Results in Civil Rights and Labor

Movements

The direct outcomes of Randolph's threat played a pivotal role in shaping the landscape of civil rights
activism and labor rights in the United States. They demonstrated the power of organized protest to
influence federal policy and highlighted the importance of strategic leadership in advancing social

justice.
Key Takeaways

- The threat of the march was a catalyst, prompting the federal government to enact policies
addressing racial discrimination.

- It resulted in the creation of institutions (like the FEPC) that addressed employment inequality and set
precedents for future civil rights legislation.

- These outcomes underscored the interconnectedness of labor rights and civil rights, illustrating how

collective action can yield immediate policy changes.



Conclusion

A. Philip Randolph’s bold threat to march on Washington, D.C., in 1941 was more than a rhetorical
device; it was a strategic move that compelled the federal government to respond decisively to issues
of racial discrimination. The two primary direct results— the establishment of the Fair Employment
Practices Committee (FEPC) and the issuance of Executive Order 8802— mark significant milestones
in the civil rights movement and labor history. These measures not only prevented a potentially
disruptive march but also laid essential groundwork for future civil rights advancements, exemplifying

how organized advocacy can influence policy and societal change.

The legacy of these actions underscores the importance of strategic activism and the power of
collective voice in shaping a more equitable society. As history has shown, sometimes the most
profound changes are the direct results of bold threats, well-timed negotiations, and unwavering

commitment to justice.
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