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The Seattle Study Found That, After Implementation Of The Minimum Wage, The Average Number Of Hours
Worked has become a pivotal point of discussion among economists, policymakers, and workers alike. This
comprehensive analysis examines how raising the minimum wage impacts the number of hours employees work,
revealing significant insights into labor market dynamics, worker well-being, and economic growth. As cities and
states consider similar policies, understanding the findings from the Seattle Study provides valuable guidance
on the potential effects of minimum wage increases on working hours and overall employment patterns.

Understanding the Seattle Study on Minimum Wage and Hours
Worked

The Seattle Study, conducted by researchers from the University of Washington and other academic
institutions, aimed to analyze the real-world effects of Seattle’s phased minimum wage increase that began in
2014. Unlike earlier studies that often relied on projections or limited data, this research utilized detailed
payroll records and survey data from thousands of workers across various industries. The primary focus
was to determine how the increase in the minimum wage influenced the average number of hours worked by
employees, especially those earning near the new minimum.

The key finding was that, after the implementation of the higher minimum wage, the average hours worked per
employee experienced notable changes—some sectors saw reductions, while others maintained or even increased
their hours. This nuanced outcome underscored the complexity of labor responses to wage policy changes and
highlighted the importance of context-specific factors such as industry characteristics, firm size, and worker
demographics.

Impact of Minimum Wage Increase on Average Hours Worked: Key
Findings

The Seattle Study revealed several important trends regarding hours worked following the minimum wage hike:

Reduction in Hours for Low-Wage Workers

Many workers earning near the new minimum wage reduced their hours, often by 1-2 hours per week.

This reduction was most pronounced in sectors with high proportions of minimum wage workers, such as
retail and hospitality.

Some employees faced a trade-off: higher wages but fewer hours, potentially affecting total income.

Sector Variations in Hours Worked

In the restaurant and retail sectors, hours tended to decline slightly, reflecting cost-cutting measures



by employers.

Conversely, some sectors like healthcare and education saw minimal or no change in hours, possibly due
to different labor dynamics.

In certain cases, higher wages led to increased worker retention, which stabilized hours over time.

Longer-Term Adjustments

Initial reductions in hours sometimes rebounded over a year or two, suggesting adaptation by employers
and workers.

Some firms increased automation or restructured shifts to offset higher labor costs without reducing
hours.

Workers, seeking to maintain income levels, sometimes took on additional jobs or increased hours
elsewhere.

Economic and Worker Well-Being Implications

The changes in hours worked have broader implications beyond immediate employment figures. Understanding these
effects sheds light on the overall economic impact of minimum wage policies.

Income Effects and Worker Satisfaction

While hourly wages increased, reductions in hours could offset some of the gains, leading to mixed
income effects for some workers.

Workers who experienced fewer hours but higher wages often reported increased satisfaction due to
improved living standards.

Others, especially those relying on full-time hours, faced income uncertainty, highlighting the importance
of considering hours in minimum wage debates.

Employment Levels and Hours

The Seattle Study observed that overall employment levels remained relatively stable, with some
sectors experiencing slight declines.

Changes in hours worked contributed significantly to shifts in total labor input, influencing
productivity and output.

These findings suggest that while employment might not drastically decrease, hours adjustments play a
crucial role in labor market response.



Worker Health and Work-Life Balance

Fewer hours worked may improve work-life balance for some employees, reducing stress and burnout.

However, for workers dependent on full-time hours for financial stability, reduced hours could
negatively impact health and well-being.

Policy considerations should weigh these diverse outcomes to ensure worker welfare.

Policy Implications and Future Research

The findings from the Seattle Study have significant implications for policymakers contemplating minimum wage
increases.

Balancing Wage Gains and Hours Worked

Policymakers should consider that higher wages might lead to reductions in hours for some workers,
potentially offsetting income gains.

Complementary policies such as earned income tax credits or work-hour subsidies could mitigate negative
effects on hours worked.

Industry-Specific Strategies

Industries heavily reliant on minimum wage labor may require tailored approaches to minimize adverse
hours reductions.

Encouraging automation or workforce training could help firms adapt without sacrificing worker hours.

Need for Ongoing Monitoring and Research

Continuous data collection is essential to understand long-term effects and to refine minimum wage
policies.

Future research should explore the interplay between hours worked, job quality, and overall economic
growth.

Conclusion

The Seattle Study's insights into how minimum wage increases impact the average number of hours worked



provide a nuanced understanding of labor market responses. While higher wages can lead to positive outcomes
such as improved living standards and worker satisfaction, they also pose challenges related to reduced
hours for some employees. Policymakers must consider these dynamics when designing minimum wage policies,
ensuring that efforts to boost wages do not inadvertently diminish workers’ total income or work-life
balance.

By examining the specific effects observed in Seattle, stakeholders can better anticipate similar outcomes
elsewhere and develop strategies to maximize benefits while minimizing drawbacks. The key takeaway is that
minimum wage increases are not a one-size-fits-all solution; they require careful implementation, ongoing
evaluation, and complementary policies to support workers and sustain economic vitality.

Understanding the detailed findings of the Seattle Study on hours worked enriches the ongoing debate about the
best approaches to fair wages and healthy labor markets. As cities and states move forward with wage
reforms, these insights serve as a vital guide to creating policies that promote economic justice without
unintended negative consequences.

Frequently Asked Questions

What did The Seattle Study find regarding the average number of hours
worked after the implementation of the minimum wage?

The Seattle Study found that after implementing the minimum wage increase, the average number of hours worked
per employee slightly decreased, suggesting some workers may have reduced their hours in response to higher
wages.

How did the increase in minimum wage impact part-time versus full-time
workers according to The Seattle Study?

The study indicated that part-time workers experienced a more noticeable reduction in hours worked compared
to full-time workers, possibly due to employers adjusting schedules or hours in response to wage increases.

Did The Seattle Study observe any changes in employment levels alongside
changes in hours worked after the minimum wage increase?

Yes, the study observed a modest decline in total employment levels, which coincided with a slight decrease in
average hours worked, raising concerns about potential disemployment effects.

What are the implications of The Seattle Study's findings for policymakers
considering minimum wage hikes?

The findings suggest that while higher wages can benefit workers, they may also lead to reduced working hours
and employment levels, highlighting the need for balanced policies that consider both wage growth and
employment impacts.

How do The Seattle Study's results compare with other research on
minimum wage increases and working hours?

The Seattle Study's results align with some research indicating reduced hours and employment following
minimum wage hikes, but findings vary across studies, emphasizing the importance of context and local economic
conditions in such analyses.



Additional Resources
The Seattle Study Found That, After Implementation Of The Minimum Wage, The Average Number Of Hours
Worked

In recent years, discussions surrounding minimum wage policies have intensified across the United States, with
cities like Seattle often at the forefront of these debates. While proponents argue that increasing the minimum
wage boosts workers’ income and stimulates economic growth, critics raise concerns about potential negative
effects on employment and working hours. Among the most comprehensive and scrutinized research efforts is the
Seattle Study, which examined the impact of Seattle’s phased minimum wage increases on various labor market
metrics. One of the key findings of this study was that, after the implementation of higher minimum wages, the
average number of hours worked by employees experienced notable changes. This article delves into the details
of that finding, exploring the methodology, implications, and broader context of how minimum wage policies
influence worker hours.

Understanding the Seattle Study: Scope and Methodology

Background and Motivation
Seattle’s journey toward a higher minimum wage began in 2014, with a phased approach that gradually
increased the city’s minimum wage to $15 per hour. This policy aimed to improve economic well-being for low-
wage workers, many of whom are employed in retail, hospitality, and other service sectors. Given the scale of
the increase and its potential ripple effects, researchers and policymakers closely monitored labor market
indicators to assess outcomes.

The Seattle Study was conducted by a team of economists and labor researchers who utilized comprehensive
data sources, primarily payroll records from large employers and surveys from workers. The primary goal was
to evaluate whether the minimum wage hikes led to changes in employment levels, hours worked, wages, and
overall job quality.

Research Design and Data Analysis
To accurately measure causal effects, the study employed a difference-in-differences (DiD) approach, comparing
Seattle’s labor market data before and after the wage hikes, while controlling for trends in similar cities that
did not implement comparable increases. This method helps isolate the effect of the policy change from other
economic factors.

Key aspects of the study’s methodology included:
- Using payroll data from thousands of businesses across multiple sectors.
- Differentiating between full-time and part-time employment.
- Adjusting for seasonal fluctuations and economic trends.
- Conducting subgroup analyses based on firm size, industry, and employee demographics.

The robustness of the study’s design allowed for credible insights into how the minimum wage increase affected
workers’ hours.

The Impact on Hours Worked: Key Findings

Reduction in Average Hours Worked Per Worker
One of the most significant findings was that, following the minimum wage increase, the average number of hours



worked per employee in Seattle declined slightly but meaningfully. Specifically:
- The study reported a decrease of approximately 1 to 3 hours per week per worker.
- While seemingly small in absolute terms, this reduction represented a notable percentage of typical weekly
hours, especially for part-time workers.
- The decline was more pronounced among low-wage, part-time employees, who often work irregular or reduced
hours.

This reduction in hours can be interpreted through several lenses:
- Employers might have adjusted staffing levels to manage increased labor costs.
- Employers could have shifted work hours to part-time schedules to avoid higher wage expenses.
- Some workers might have voluntarily reduced their hours to match new economic realities, especially if their
total earnings were affected.

Sector-Specific Variations
The impact on hours wasn't uniform across sectors:
- Retail and Hospitality: These industries, heavily reliant on part-time and flexible labor, saw the most
significant decreases in hours worked.
- Healthcare and Education: Sectors with more stable, full-time positions experienced minimal changes,
suggesting that the effect of minimum wage hikes on hours was context-dependent.
- Small vs. Large Firms: Smaller firms, with tighter budgets, were more likely to cut hours or reduce staffing
levels, whereas larger corporations absorbed the increased wages more readily.

Employment Levels vs. Hours Worked
Interestingly, the study found that overall employment levels in Seattle did not decline sharply during the
initial phases of the wage increase. Instead, the primary adjustment was in hours worked:
- Some workers shifted from full-time to part-time roles.
- Employers adjusted schedules rather than laying off workers outright.
- The net effect was a redistribution of hours rather than a significant reduction in employment numbers.

This nuanced outcome suggests that employers and workers adapted to wage increases without necessarily
losing jobs, but at the expense of fewer hours for some workers.

Broader Implications of the Findings

Economic and Social Considerations
The decline in hours worked raises important questions about the intended benefits of minimum wage policies:
- Income Effects: For some workers, reduced hours may offset wage increases, leading to little or no net gain in
weekly earnings.
- Work-Life Balance: Reduced hours could improve workers’ quality of life, allowing more time for personal or
family activities.
- Income Inequality: If hours reduction disproportionately affects low-income, part-time workers, it could
have implications for income inequality and poverty levels.

The study’s findings indicate that wage hikes can have complex labor market effects, emphasizing the importance
of considering both earnings and hours worked when evaluating policy impacts.

Policy Responses and Recommendations
Based on the observed reduction in hours, policymakers and stakeholders might consider several strategies:



- Gradual Implementation: Phasing in minimum wage increases allows employers and workers to adjust
gradually, potentially mitigating negative effects on hours.
- Supporting Small Businesses: Providing incentives or assistance to small firms can help them absorb higher
wages without reducing hours.
- Complementary Policies: Implementing measures such as workforce training, hours subsidies, or benefits
enhancements can offset potential hours reductions.

Additionally, ongoing monitoring and research are vital to understand the long-term effects of minimum wage
policies on worker hours, employment stability, and overall economic well-being.

Contextualizing the Seattle Study in the Broader Economic
Landscape

Comparisons with Other Cities and Studies
While Seattle’s phased approach provided a valuable case study, other cities and countries have implemented
different minimum wage strategies, yielding varied results:
- Some studies in New York, California, and the UK report minimal or no reductions in hours, emphasizing the
importance of local economic conditions.
- Others observe similar modest reductions in hours, especially among part-time workers.

These mixed findings highlight that the impact of minimum wage increases on hours worked depends on factors
such as:
- The size and speed of wage increases.
- The industry composition.
- The overall economic environment.

The Debate: Job Loss vs. Hours Reduction
A central controversy remains whether minimum wage hikes primarily lead to:
- Job losses (reductions in total employment).
- Reduction in hours for existing workers.
- A combination of both.

The Seattle Study’s evidence suggests that, at least initially, employers preferred to adjust hours and
schedules rather than lay off employees, indicating a preference for maintaining employment levels while
controlling labor costs.

Conclusion: Navigating the Complexities of Minimum Wage Policy

The Seattle Study’s finding—that, after implementing the minimum wage increase, the average number of hours
worked declined—adds a nuanced layer to the ongoing debate on wage policy. While higher wages aim to
improve living standards, the associated reduction in hours underscores the importance of considering the full
spectrum of employment outcomes. For workers, fewer hours may mean less income, but may also provide
improved work-life balance; for employers, adjusting hours offers a flexible mechanism to manage costs.

As policymakers contemplate future minimum wage increases, understanding these dynamics is crucial. Balance
must be struck between elevating wages and preserving employment quality, including hours worked. Ongoing
research, adaptive policies, and stakeholder engagement remain key in crafting wage policies that promote
economic fairness without unintended adverse effects.

In the broader context, the Seattle Study exemplifies the importance of rigorous, data-driven analysis in



shaping effective economic policies. Its insights into hours worked after wage hikes serve as a valuable guide
for other cities and states considering similar reforms, emphasizing the need for careful implementation and
continuous evaluation.
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