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UNDERSTANDING THE EVOLUTION OF HUMAN RESOURCES (HR) IS ESSENTIAL FOR GRASPING HOW ORGANIZATIONS HAVE
ADAPTED THEIR STRATEGIES TO MEET CHANGING BUSINESS ENVIRONMENTS. THE SECOND WAVE OF HR EVOLUTION, OFTEN
DESCRIBED AS THE STRATEGIC OR EXTERNAL-FOCUSED PHASE, MARKED A SIGNIFICANT SHIFT FROM INTERNAL ADMINISTRATIVE
FUNCTIONS TO A BROADER OUTLOOK THAT INCLUDES EXTERNAL FACTORS SUCH AS MARKET TRENDS, INDUSTRY DEVELOPMENTS,
AND EXTERNAL TALENT POOLS. THIS ARTICLE DELVES INTO THE CHARACTERISTICS OF WAVE 2 ofF HR EVOLUTION, EMPHASIZING
WHETHER IT INDEED LOOKS OUTSIDE ORGANIZATIONS, AND EXPLORES THE IMPLICATIONS OF THIS SHIFT FOR MODERN HR
PRACTICES.

INTRODUCTION TO THE EvoLuTIoN oF HR

THE FIELD OF HUMAN RESOURCES HAS UNDERGONE MULTIPLE TRANSFORMATIONS SINCE ITS INCEPTION. INITIALLY, HR FOCUSED
PRIMARILY ON ADMINISTRATIVE TASKS, PERSONNEL MANAGEMENT, AND COMPLIANCE. OVER TIME, THE ROLE EXPANDED,
INTEGRATING STRATEGIC PLANNING, TALENT MANAGEMENT, AND ORGANIZATIONAL DEVELOPMENT. THE EVOLUTION CAN
GENERALLY BE CATEGORIZED INTO DISTINCT WAVES, EACH REPRESENTING A DIFFERENT APPROACH AND FOCUS.

W AVE 1: ADMINISTRATIVE HR

THE FIRST WAVE, OFTEN REFERRED TO AS THE ADMINISTRATIVE OR TRANSACTIONAL PHASE, CONCENTRATED ON BASIC
PERSONNEL MANAGEMENT TASKS SUCH AS PAYROLL, RECORD-KEEPING, AND COMPLIANCE WITH LABOR LAWS. THIS PHASE WAS
CHARACTERIZED BY A REACTIVE STANCE, ADDRESSING ISSUES AS THEY AROSE WITHIN THE ORGANIZATION.

W AVE 2: STRATEGIC HR AND EXTERNAL FOcCuUs

W AVE 2/ THE FOCUS OF THIS DISCUSSION, SIGNIFIES A SHIFT TOWARDS INTEGRATING HR STRATEGIES WITH OVERALL BUSINESS
GOALS. THIS PHASE EMPHASIZES ALIGNING HR INITIATIVES WITH BROADER ORGANIZATIONAL STRATEGIES AND, IMPORTANTLY,
LOOKING OUTSIDE THE ORGANIZATION TO GAIN COMPETITIVE ADVANTAGE.

Key CHARACTERISTICS oF WAVE 2 HR

e STRATEGIC ALIGNMENT: HR FUNCTIONS ARE INTEGRATED INTO THE COMPANY'S STRATEGIC PLANNING PROCESS.

e Focus oN TALENT ACQUISITION: EMPHASIS ON ATTRACTING, SELECTING, AND RETAINING TOP TALENT FROM OUTSIDE
THE ORGANIZATION.

® EXTERNAL MARKET ANALYSIS: MONITORING INDUSTRY TRENDS, LABOR MARKET CONDITIONS, AND COMPETITOR
PRACTICES.

e EMPLOYEE DEVELOPMENT AND EMPLOYER BRANDING: POSITIONING THE ORGANIZATION AS AN ATTRACTIVE EMPLOYER IN
THE EXTERNAL TALENT MARKET.



® PARTNERSHIPS AND ALLIANCES: BUILDING RELATIONSHIPS WITH EXTERNAL STAKEHOLDERS SUCH AS EDUCATIONAL
INSTITUTIONS, RECRUITMENT AGENCIES, AND INDUSTRY GROUPS.

Does WAVE 2 Look OuTsSIDE THEIR ORGANIZATIONS?

BASED ON THE CHARACTERISTICS OUTLINED, IT IS EVIDENT THAT W/ AVE 2 ofF HR EVOLUTION INDEED LOOKS OUTSIDE THE
ORGANIZATION. UNLIKE EARLIER PHASES THAT WERE INWARD-FOCUSED ON ADMINISTRATIVE TASKS, THIS WAVE ACTIVELY
ENGAGES WITH EXTERNAL ENVIRONMENTS TO SUPPORT ORGANIZATIONAL OBJECTIVES.

WHY Does WAVE 2 Focus OuTsIDE THE ORGANIZATION?

THE EXTERNAL FOCUS OF W AVE 2 HR PRACTICES IS DRIVEN BY VARIOUS STRATEGIC NEEDS AND ENVIRONMENTAL FACTORS:

1. COMPETITIVE T ALENT MARKET

ORGANIZATIONS RECOGNIZE THAT ATTRACTING AND RETAINING TOP TALENT REQUIRES LOOKING BEYOND INTERNAL POOLS. THEY
NEED TO UNDERSTAND EXTERNAL LABOR MARKET DYNAMICS, INCLUDING AVAILABILITY OF SKILLS, COMPENSATION TRENDS, AND
CANDIDATE EXPECTATIONS.

2. INDUSTRY AND MARKET TRENDS

EXTERNAL MONITORING HELPS HR PROFESSIONALS AND ORGANIZATIONS ADAPT TO INDUSTRY SHIFTS, TECHNOLOGICAL
ADVANCEMENTS, AND ECONOMIC CHANGES, ENSURING THEY STAY COMPETITIVE.

3. EMPLOYER BRANDING AND REPUTATION MANAGEMENT

BUILDING A STRONG EMPLOYER BRAND INVOLVES ENGAGING WITH EXTERNAL COMMUNITIES, SOCIAL MEDIA PLATFORMS, AND
INDUSTRY EVENTS TO ATTRACT PROSPECTIVE EMPLOYEES.

4. STRATEGIC PARTNERSHIPS

COLLABORATIONS WITH EXTERNAL ENTITIES SUCH AS UNIVERSITIES, TRAINING PROVIDERS, AND INDUSTRY ASSOCIATIONS HELP
ORGANIZATIONS DEVELOP TALENT PIPELINES AND STAY AHEAD OF W ORKFORCE DEVELOPMENT TRENDS.

5. REGULATORY AND LEGAL CHANGES

KEEPING ABREAST OF EXTERNAL LEGAL AND REGULATORY ENVIRONMENTS ENSURES COMPLIANCE AND ANTICIPATES FUTURE
CHANGES THAT COULD IMPACT HR POLICIES.

IMPLICATIONS OF EXTERNAL Focus IN WAVE 2 HR

THE OUTWARD-LOOKING APPROACH IN W AVE 2 HAS SEVERAL IMPLICATIONS FOR ORGANIZATIONS AND HR PROFESSIONALS:



ENHANCED T ALENT ACQUISITION STRATEGIES

ORGANIZATIONS EMPLOY TARGETED RECRUITMENT CAMPAIGNS, EMPLOYER BRANDING INITIATIVES, AND STRATEGIC ALLIANCES TO
ACCESS A BROADER TALENT POOL.

DATA-DrIVEN DECISION MAKING

EXTERNAL MARKET DATA INFORMS COMPENSATION STRATEGIES, WORKFORCE PLANNING, AND TRAINING PROGRAMS, LEADING TO
MORE EFFECTIVE HR INITIATIVES.

INNOVATION AND COMPETITIVENESS

BY UNDERSTANDING EXTERNAL INDUSTRY TRENDS, ORGANIZATIONS CAN INNOVATE THEIR HR PRACTICES, ADOPT BEST
PRACTICES, AND MAINTAIN A COMPETITIVE EDGE.

CHALLENGES oF EXTERNAL Focus

DESPITE ITS BENEFITS, FOCUSING OUTSIDE THE ORGANIZATION INTRODUCES CHALLENGES SUCH AS!
® INFORMATION OVERLOAD: MANAGING VAST AMOUNTS OF EXTERNAL DATA AND DETERMINING RELEVANCE.
e ALIGNMENT ISSUES: ENSURING EXTERNAL STRATEGIES ALIGN WITH INTERNAL ORGANIZATIONAL CULTURE AND GOALS.

® RESOURCE ALLOCATION: BALANCING INTERNAL HR NEEDS WITH EXTERNAL ENGAGEMENT EFFORTS.

ExAMPLES OF EXTERNAL ENGAGEMENT IN WAVE 2 HR

ORGANIZATIONS ADOPTING W AVE 2 HR PRACTICES DEMONSTRATE THEIR EXTERNAL FOCUS THROUGH VARIOUS INITIATIVES:
1. STRATEGIC TALENT SOURCING: PARTNERING WITH UNIVERSITIES FOR INTERNSHIP PROGRAMS OR GRADUATE RECRUITMENT
TO BUILD A FUTURE TALENT PIPELINE.

2. INDUSTRY BENCHMARKING: COMPARING INTERNAL HR METRICS WITH INDUSTRY STANDARDS TO IDENTIFY GAPS AND
OPPORTUNITIES.

3. PARTICIPATION IN INDUSTRY EVENTS: ATTENDING CONFERENCES, SEMINARS, AND TRADE SHOWS TO STAY UPDATED ON
INDUSTRY DEVELOPMENTS.

4. SociAL MeplA AND EMPLOYER BRANDING: USING PLATFORMS LIKE LINKEDIN, GLASSDOOR, AND TWITTER TO
COMMUNICATE THE ORGANIZATION’S VALUE PROPOSITION.

5. ExTERNAL TRAINING AND DEVELOPMENT: COLLABORATING WITH EXTERNAL TRAINING PROVIDERS TO ENHANCE
\WORKFORCE SKILLS.

CoNcLUSION: Is THE STATEMENT TRUE OR FALSE?

BASED ON THE ANALYSIS, THE STATEMENT "IN W/ AVE 2 OF THE EVOLUTION OF HR, IT LOOKS OUTSIDE THEIR ORGANIZATIONS”



IS TRUE. THE SECOND WAVE MARKED A SIGNIFICANT STRATEGIC SHIFT WHERE HR PROFESSIONALS AND ORGANIZATIONS
ACTIVELY MONITOR, ENGAGE WITH, AND LEVERAGE EXTERNAL FACTORS TO DRIVE ORGANIZATIONAL SUCCESS. THIS EXTERNAL
ORIENTATION ENABLES ORGANIZATIONS TO REMAIN AGILE, COMPETITIVE, AND INNOVATIVE IN A RAPIDLY CHANGING BUSINESS
LANDSCAPE.

FINAL THOUGHTS

UNDERSTANDING THE EVOLUTION OF HR FROM INTERNAL ADMINISTRATIVE FUNCTIONS TO EXTERNAL STRATEGIC PARTNERSHIPS
UNDERSCORES THE IMPORTANCE OF ADAPTABILITY IN HR PRACTICES. W AVE 2°S EXTERNAL FOCUS SETS THE FOUNDATION FOR
THE MORE INTEGRATED AND TECHNOLOGICALLY ADVANCED HR STRATEGIES SEEN IN SUBSEQUENT WAVES. ORGANIZATIONS THAT
RECOGNIZE AND IMPLEMENT EXTERNAL ENGAGEMENT IN THEIR HR FUNCTIONS ARE BETTER POSITIONED TO ATTRACT TOP TALENT,
RESPOND TO MARKET CHANGES, AND SUSTAIN LONG-TERM GROWTH IN AN INCREASINGLY COMPETITIVE ENVIRONMENT.

BY APPRECIATING THE CHARACTERISTICS AND IMPORTANCE OF W/ AVE 2 HR, PRACTITIONERS AND ORGANIZATIONAL LEADERS
CAN BETTER ALIGN THEIR STRATEGIES WITH EXTERNAL REALITIES, ENSURING A HOLISTIC APPROACH TO HUMAN CAPITAL
MANAGEMENT.

FREQUENTLY AskeD QUESTIONS

WHAT IS THE MAIN FOCUS oF W AVE 2 IN THE EVOLUTION oF HR?

W AVE 2 ofF HR EVOLUTION FOCUSES ON LOOKING OUTSIDE THE ORGANIZATION TO UNDERSTAND EXTERNAL FACTORS LIKE
MARKET TRENDS, TALENT AVAILABILITY, AND TECHNOLOGICAL ADVANCEMENTS.

WHY IS EXTERNAL FOCUS IMPORTANT IN WAVE 2 oF HR EVOLUTION?

BECAUSE IT HELPS ORGANIZATIONS ADAPT TO EXTERNAL CHANGES, IDENTIFY OPPORTUNITIES, AND STAY COMPETITIVE BY
UNDERSTANDING THE WIDER ENVIRONMENT.

Does W AVE 2 oF HR EMPHASIZE INTERNAL PROCESSES OVER EXTERNAL FACTORS?

FALSE. W AVE 2 EMPHASIZES LOOKING OUTSIDE THE ORGANIZATION RATHER THAN SOLELY FOCUSING ON INTERNAL PROCESSES.

IS THE SHIFT TO EXTERNAL FOCUS IN WAVE 2 UNIQUE TO HR OR PART OF A BROADER
BUSINESS TREND?

[T IS PART OF A BROADER BUSINESS TREND WHERE ORGANIZATIONS INCREASINGLY CONSIDER EXTERNAL FACTORS FOR STRATEGIC
DECISION-MAKING.

Dib WAVE 2 oF HR EVOLUTION MARK A MOVE AWAY FROM TRADITIONAL INTERNAL HR
PRACTICES?

TRUE. WAVE 2 MARKED A SHIFT TOWARDS INTEGRATING EXTERNAL INSIGHTS INTO HR PRACTICES, MOVING AWAY FROM SOLELY
INTERNAL FOCUS.

IS UNDERSTANDING EXTERNAL ENVIRONMENT A CHARACTERISTIC oF WAVE 2 INHR
EVOLUTION?

TRUE. UNDERSTANDING AND ANALYZING THE EXTERNAL ENVIRONMENT IS A KEY CHARACTERISTIC OF WAVE 2 IN HR EVOLUTION.



ADDITIONAL RESOURCES

TRUE/FALSE. QuesTion 1 (0.5 PoinTs) IN W avVE 2 Of THe EvoLuTion Of HR, IT Looks OUTSIDE THEIR
ORGANIZATIONS

THE ASSERTION THAT W AVE 2 OF THE EVOLUTION oF HUMAN Resources (HR) INVOLVES ORGANIZATIONS LOOKING OUTSIDE
THEIR INTERNAL BOUNDARIES IS A WIDELY DISCUSSED TOPIC IN HR LITERATURE AND PRACTICE. THIS PHASE MARKS A SIGNIFICANT
SHIFT FROM TRADITIONAL, INTERNALLY FOCUSED HR FUNCTIONS TO A BROADER, MORE EXTERNALLY AWARE APPROACH. TO
FULLY UNDERSTAND THIS STATEMENT, IT IS NECESSARY TO EXPLORE WHAT CONSTITUTES WAVE 2 IN HR EVOLUTION, THE
CHARACTERISTICS THAT DEFINE IT, AND WHETHER IT INDEED EMPHASIZES EXTERNAL ENGAGEMENT.

UNDERSTANDING THE EvoLuTIoN ofF HR: FrRoM WAVE 1 To WAVE 2

BEFORE DELVING INTO THE CORE QUESTION, IT IS ESSENTIAL TO CONTEXTUALIZE WHAT W/ AVE 2 ENTAILS WITHIN THE BROADER
HR EVOLUTION FRAMEW ORK. HISTORICALLY/ HR HAS UNDERGONE SEVERAL SHIFTS, EACH REFLECTING CHANGES IN
ORGANIZATIONAL PRIORITIES, EXTERNAL ENVIRONMENT, AND SOCIETAL EXPECTATIONS.

W AVE 1: ADMINISTRATIVE AND OPERATIONAL Focus

WAVE T oF HR EVOLUTION WAS CHARACTERIZED BY A PRIMARILY ADMINISTRATIVE FUNCTION. HR DURING THIS PERIOD WAS
CONCERNED WITH:

- STAFFING AND RECRUITMENT

- RECORD-KEEPING

- PAYROLL ADMINISTRATION

- COMPLIANCE WITH LABOR LAWS

THE FOCUS WAS LARGELY INTERNAL, EMPHASIZING EFFICIENCY, STANDARDIZATION, AND TRANSACTIONAL PROCESSES. HR was
SEEN AS A SUPPORT FUNCTION, REACTIVE RATHER THAN STRATEGIC.

W AVE 2: STRATEGIC AND EXTERNAL ORIENTATION

W/ AVE 2 SIGNIFIES A TRANSITION TOWARDS A MORE STRATEGIC ROLE FOR HR, INTEGRATING HUMAN CAPITAL CONSIDERATIONS
INTO BROADER ORGANIZATIONAL OBJECTIVES. THIS PHASE IS MARKED BY:

- STRATEGIC WORKFORCE PLANNING

- TALENT MANAGEMENT AND DEVELOPMENT

- EMPLOYEE ENGAGEMENT INITIATIVES

- ALIGNMENT OF HR POLICIES WITH BUSINESS STRATEGIES

MosT IMPORTANTLY, W AVE 2 1S ASSOCIATED WITH AN OUTWARD-LOOKING APPROACH——ORGANIZATIONS BEGIN TO
RECOGNIZE THE IMPORTANCE OF EXTERNAL FACTORS SUCH AS LABOR MARKETS, INDUSTRY TRENDS, AND SOCIETAL SHIFTS. THIS
IS WHERE THE IDEA OF LOOKING OUTSIDE THE ORGANIZATION BECOMES PROMINENT.

Is WAVE 2 ABoUT LOOKING OUTSIDE THE ORGANIZATION? ANALYZING THE
CLAM



THE STATEMENT IN QUESTION POSITS THAT IN WAVE 2 oF HR EVOLUTION, ORGANIZATIONS LOOK OUTSIDE THEIR BOUNDARIES.
LET’S EXAMINE THE VALIDITY OF THIS CLAIM FROM MULTIPLE PERSPECTIVES.

FEATURES OF WAVE 2 THAT SUPPORT EXTERNAL ORIENTATION

SEVERAL FEATURES OF WAVE 2 SUPPORT THE IDEA THAT HR BEGINS TO LOOK OUTSIDE THE ORGANIZATION:

- EXTERNAL TALENT MARKETS: ORGANIZATIONS START TO MONITOR LABOR MARKET TRENDS TO ATTRACT AND RETAIN TOP
TALENT, RECOGNIZING THE IMPORTANCE OF EXTERNAL TALENT POOLS.

- BENCHMARKING AND BEST PRACTICES: HR PROFESSIONALS BEGIN TO COMPARE THEIR PRACTICES WITH INDUSTRY STANDARDS
AND ADOPT BEST PRACTICES FROM OUTSIDE SOURCES.

- STRATEGIC PARTNERSHIPS: COMPANIES ENGAGE WITH EXTERNAL INSTITUTIONS SUCH AS UNIVERSITIES, TRAINING PROVIDERS,
AND INDUSTRY BODIES FOR WORKFORCE DEVELOPMENT.

- REGULATORY AND SocCIETAL CHANGES: HR RESPONDS TO EXTERNAL LEGAL FRAMEWORKS, SOCIETAL EXPECTATIONS, AND
CULTURAL SHIFTS, ALIGNING POLICIES ACCORDINGLY.

- COMPETITIVE INTELLIGENCE: HR TEAMS ANALYZE COMPETITORS” HR PRACTICES AND MARKET POSITIONING TO INFORM THEIR
OWN STRATEGIES.

Pros:

- ENABLES ORGANIZATIONS TO STAY COMPETITIVE BY ADOPTING INNOVATIVE HR PRACTICES.
- FACILITATES ACCESS TO A BROADER TALENT POOL.

- PROMOTES AGILITY IN RESPONDING TO EXTERNAL MARKET CHANGES.

Cons:

- MAY LEAD TO OVER-RELIANCE ON EXTERNAL SOURCES AT THE EXPENSE OF INTERNAL DEVELOPMENT.
- RISk OF LOSING ORGANIZATIONAL IDENTITY OR CULTURE IF EXTERNAL INFLUENCES DOMINATE.

COUNTERPOINTS: Is EXTERNAL Focus ExcLUsIVE TO WAVE 2°

\X/HILE MANY FEATURES OF W/ AVE 2 HIGHLIGHT EXTERNAL ENGAGEMENT, IT IS IMPORTANT TO RECOGNIZE THAT THIS EXTERNAL
ORIENTATION IS NOT EXCLUSIVE TO THIS PHASE. ELEMENTS OF EXTERNAL FOCUS CAN BE TRACED BACK TO EARLIER OR LATER
PHASES oF HR EVOLUTION:

- INWAVE 1: SoMe ORGANIZATIONS, EVEN IN EARLY STAGES, ENGAGED IN EXTERNAL COMPLIANCE AND EXTERNAL RECRUITMENT.
- INWaAVE 3 (\X/HICH OFTEN REFERS TO THE DIGITAL AND STRATEGIC HR ERA)I EXTERNAL FOCUS BECOMES EVEN MORE

PRONOUNCED WITH THE ADVENT OF DIGITAL TALENT ACQUISITION, SOCIAL MEDIA, AND GLOBAL HR STRATEGIES.

THEREFORE, WHILE W/ AVE 2 SIGNIFIES A NOTABLE INCREASE IN EXTERNAL ORIENTATION, IT IS NOT THE SOLE PHASE WHERE
ORGANIZATIONS LOOK OUTSIDE THEIR BOUNDARIES.

IMPLICATIONS OF EXTERNAL Focus IN WAVE 2

UNDERSTANDING WHETHER W/ AVE 2 EMBODIES AN EXTERNAL OUTLOOK HAS PRACTICAL SIGNIFICANCE. |T INFLUENCES HR
STRATEGIES, RESOURCE ALLOCATION, AND ORGANIZATIONAL MINDSET.

ADVANTAGES OF EXTERNAL ORIENTATION

- ENHANCED TALENT ACQUISITION: ACCESS TO WIDER TALENT POOLS IMPROVES RECRUITMENT QUALITY.
- INNOVATION AND LEARNING: EXPOSURE TO EXTERNAL BEST PRACTICES FOSTERS INNOVATION.



- MARKET ADAPTABILITY: EXTERNAL AWARENESS HELPS ORGANIZATIONS ANTICIPATE AND RESPOND TO INDUSTRY SHIFTS.

CHALLENGES AND Risks

- Loss oF INTERNAL CoHESION: OVEREMPHASIS ON EXTERNAL FACTORS MAY WEAKEN INTERNAL CULTURE.
- RESOURCE INTENSIVE: EXTERNAL SCANNING AND BENCHMARKING REQUIRE SIGNIFICANT INVESTMENT.
- IMPLEMENTATION COMPLEXITY: INTEGRATING EXTERNAL INSIGHTS INTO INTERNAL PROCESSES CAN BE COMPLEX.

CoNcLUSION: Is THE STATEMENT TRUE OrR FALSE?

BASED ON THE ANALYSIS, THE STATEMENT "IN W AVE 2 OF THe EvoLuTion OF HR, IT Looks OUTSIDE THER
ORGANIZATIONS” CAN BE CONSIDERED TRUE. W/ AVE 2 MARKS A PIVOTAL SHIFT WHERE HR BEGINS TO EXTEND ITS FOCUS
BEYOND INTERNAL ADMINISTRATIVE FUNCTIONS TOWARDS STRATEGIC EXTERNAL ENGAGEMENT. ORGANIZATIONS START
RECOGNIZING THE IMPORTANCE OF EXTERNAL LABOR MARKETS, INDUSTRY BEST PRACTICES, SOCIETAL EXPECTATIONS, AND
COMPETITIVE INTELLIGENCE.

HO\X/EVER, IT IS EQUALLY IMPORTANT TO NOTE THAT EXTERNAL FOCUS IS NOT EXCLUSIVE TO W AVE 2 BUT IS A FEATURE
THAT BECOMES MORE PROMINENT DURING THIS PHASE. THE OUTWARD-LOOKING APPROACH CONTINUES TO EVOLVE AND
INTENSIFY IN SUBSEQUENT WAVES, ESPECIALLY WITH TECHNOLOGICAL ADVANCEMENTS AND GLOBALIZATION.

IN SUMMARY:
- Yes, WAVE 2 EMBODIES A SIGNIFICANT EXTERNAL ORIENTATION IN HR PRACTICES.
- NO, EXTERNAL FOCUS IS PRESENT IN OTHER PHASES BUT IS NOTABLY EMPHASIZED DURING W/ AVE 2.

THIS NUANCED UNDERSTANDING HIGHLIGHTS THAT W AVE 2 IS A FOUNDATIONAL PERIOD WHERE ORGANIZATIONS INCREASINGLY
RECOGNIZE THE VALUE OF LOOKING OUTSIDE THEIR IMMEDIATE BOUNDARIES—™A TREND THAT CONTINUES AND DEEPENS IN LATER
PHASES OF HR EVOLUTION.

FINAL THOUGHTS:

RECOGNIZING THE SHIFT TOWARDS EXTERNAL ORIENTATION IN W AVE 2 UNDERSCORES THE IMPORTANCE FOR HR PROFESSIONALS
TO DEVELOP EXTERNAL ENVIRONMENTAL SCANNING CAPABILITIES, FOSTER STRATEGIC PARTNERSHIPS, AND REMAIN ADAPTABLE TO
EXTERNAL INFLUENCES. AS HR CONTINUES TO EVOLVE, THE EXTERNAL FOCUS WILL ONLY DEEPEN, SHAPING THE FUTURE OF
HUMAN RESOURCE MANAGEMENT IN AN INTERCONNECTED WORLD.
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