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Understanding how Angela Dewberry manages her earnings and benefits can provide valuable
insights into personal financial planning, particularly when it comes to budgeting for healthcare and
other flexible expenses. In this article, we will explore the details of Angela’s gross pay, her
contributions to a flexible-spending account (FSA), and how these financial decisions impact her
overall budget and savings strategies. Whether you're an employee seeking to optimize your benefits
or a financial enthusiast curious about payroll deductions, this comprehensive guide will shed light
on the intricacies involved.

Breaking Down Angela Dewberry’s Pay Structure

What Is Gross Pay?

Gross pay refers to the total amount of money earned by an employee before any deductions are
made. For Angela Dewberry, her gross pay per pay period is $5,725. This figure includes her base
salary, bonuses, overtime pay, or any other earnings accrued during that period.

Understanding Payroll Deductions

Once gross pay is established, various deductions are subtracted to arrive at the net pay, or the
amount Angela takes home. Common deductions include:

- Federal and state taxes

- Social Security and Medicare contributions

- Retirement plan contributions

- Health insurance premiums

- Flexible-spending contributions

In Angela’s case, a significant deduction is her contribution to a flexible-spending account.

Flexible-Spending Accounts (FSAs): An Overview

What Is a Flexible-Spending Account?

A flexible-spending account is a pre-tax benefit that allows employees to set aside a portion of their



earnings for eligible expenses such as healthcare, dependent care, or other qualified costs.
Contributions to an FSA are made before taxes are deducted, which can reduce overall taxable
income.

Benefits of Contributing to an FSA

- Tax Savings: Contributions reduce taxable income, leading to lower tax liability.

- Budget Management: Helps employees plan for predictable expenses.

- Immediate Access: Funds are available for use at the beginning of the plan year, often via a debit
card.

Contribution Limits

The IRS sets annual contribution limits for FSAs. For healthcare FSAs, the limit for 2023 was $3,050
per year. However, this amount can vary depending on the employer’s plan and any carryover
provisions.

Angela Dewberry’s Contribution Details

Calculating Her Contribution

Angela contributes 8% of her gross pay to her flexible-spending account each pay period.

Calculation:
- Gross pay per period = $5,725
- Contribution rate = 8% (or 0.08)

Contribution amount:
$5,725 x 0.08 = $458

This means Angela sets aside $458 from each paycheck into her FSA.

Impact on Her Take-Home Pay

Since her contribution is pre-tax, her taxable income for the pay period decreases by $458. This
results in:

- Lower federal and state income taxes

- Reduced Social Security and Medicare taxes

- Overall tax savings

Adjusted taxable income:
$5,725 - $458 = $5,267

Estimated tax savings:
While exact savings depend on her tax bracket and state, contributing to an FSA generally results in



meaningful tax reductions.

Financial Planning Strategies for Angela Dewberry

Budgeting with FSA Contributions

By consistently contributing 8%, Angela can effectively plan her healthcare and dependent care
expenses. Here is a typical approach:

- Estimate annual expenses: For example, healthcare costs, dental, vision, or dependent care.

- Determine contribution limits: Ensure her contributions align with IRS limits and her anticipated
expenses.

- Adjust contributions: If her expenses are higher or lower, she can modify her contribution rate
accordingly.

Benefits of Consistent Contributions

- Tax efficiency: Maximizes benefits of pre-tax contributions.
- Expense management: Ensures funds are available when needed.
- Savings growth: Over time, accumulated funds can grow, providing financial security.

Potential Considerations and Best Practices

Monitoring FSA Usage

It’s essential for Angela to track her FSA balance to avoid forfeiting unused funds at the end of the
plan year, unless her plan allows for carryover or grace periods.

Aligning Contributions with Expenses

To optimize benefits, Angela should:

- Review her healthcare and dependent care expenses regularly.
- Adjust her contributions if her healthcare needs change.

- Be aware of IRS contribution limits and plan specifics.

Tax Implications

Contributing to an FSA reduces taxable income but also means funds are typically "use-it-or-lose-it"
within the plan year. Angela must plan her contributions carefully to avoid losing unused funds.



Conclusion: Managing Income and Benefits Effectively

Angela Dewberry’s approach of contributing 8% of her gross pay—$458 per pay period—to her
flexible-spending account demonstrates a strategic effort to maximize her benefits while minimizing
her tax liability. By understanding her gross pay, deduction strategies, and the advantages of FSAs,
she can make informed decisions that enhance her financial health.

For employees and individuals aiming to emulate Angela’s success, key takeaways include:
- Regularly reviewing pay stubs to understand deductions

- Planning contributions based on anticipated expenses

- Staying within IRS limits to optimize tax benefits

- Keeping track of FSA balances to prevent forfeiture

In summary, Angela Dewberry’s methodical approach to payroll deductions exemplifies effective
personal finance management, leveraging tax-advantaged accounts to support her financial goals.
Whether you're new to flexible-spending accounts or looking to refine your benefits strategy,
understanding the interplay between gross pay and FSA contributions is essential for building a
secure financial future.

Frequently Asked Questions

How much does Angela Dewberry contribute to her flexible
spending account each pay period?

Angela Dewberry contributes 8% of her gross pay of $5,725 each pay period, which amounts to
$458.

What is Angela Dewberry's gross pay per pay period?
Her gross pay per pay period is $5,725.

If Angela Dewberry contributes 8% of her gross pay to her
flexible spending account, how much does she contribute
annually assuming 26 pay periods?

She contributes approximately $11,908 annually ($458 per pay period times 26 pay periods).

What is the purpose of Angela Dewberry contributing to a
flexible-spending account?

Contributing to a flexible-spending account allows Angela to set aside pre-tax dollars to pay for
eligible healthcare or dependent care expenses, reducing her taxable income.



If Angela Dewberry's gross pay increases by 10%, how much
will her new contribution amount be per pay period?

With a 10% increase, her gross pay becomes $6,297.50, and her 8% contribution would be
approximately $503.80 per pay period.

Additional Resources

Angela Dewberry's Gross Pay Is $5,725. Each Pay Period She Contributes 8% Of Her Gross Pay To A
Flexible-spending

In the realm of personal finance and employee benefits, understanding how individual contributions
impact overall financial health is crucial. Angela Dewberry's recent paycheck provides a compelling
case study: with a gross pay of $5,725 per pay period, she elects to allocate a portion of her earnings
toward a flexible-spending account (FSA). Specifically, she contributes 8% of her gross pay, a
decision that reflects strategic planning for healthcare expenses, tax savings, and long-term financial
management. This article delves into the details of Angela’s gross pay, her contribution calculations,
the benefits of FSAs, and broader implications for employees considering similar benefits.

Understanding Gross Pay and Its Significance

What Is Gross Pay?

Gross pay is the total amount an employee earns before any deductions are applied. It includes
wages, salaries, bonuses, overtime pay, and any other earnings from employment. For Angela
Dewberry, her gross pay per pay period is $5,725, which forms the basis for all subsequent
deductions and contributions.

Why Is Gross Pay Important?

- Foundation for Deductions: Calculations of taxes, retirement contributions, health insurance
premiums, and flexible-spending contributions are typically based on gross pay.

- Financial Planning: Knowing gross pay helps employees understand their total earning capacity
and plan accordingly.

- Benefits Determination: Many benefits, including contribution limits for retirement accounts and
FSAs, are tied to gross income.

Angela’s Gross Pay in Context
At $5,725 per pay period, Angela’s annual gross income would depend on her pay schedule (bi-
weekly, monthly, etc.). Assuming a bi-weekly pay schedule, her annual gross pay would be

approximately:

- $5,725 x 26 pay periods = $148,450



This high level of income allows for various benefit strategies, including significant contributions to
FSAs and retirement accounts.

The 8% Contribution: Calculating Angela’s Flexible-
Spending Deduction

How Is the 8% Contribution Calculated?

Contributing 8% of her gross pay means Angela allocates a portion of her earnings toward her
flexible-spending account each pay period. The calculation is straightforward:

- Contribution Amount = Gross Pay x Contribution Percentage

Applying her figures:

- $5,725 x 8% = $5,725x 0.08 = $458

Thus, Angela contributes $458 from each paycheck into her flexible-spending account.

Implications of This Contribution

- Tax Benefits: Contributions to FSAs are typically pre-tax, reducing taxable income for the year.

- Budgeting: Regular deductions help Angela allocate funds for healthcare expenses without
impacting her immediate cash flow.

- Maximum Limits: The IRS sets annual contribution limits for FSAs, which Angela must consider to
avoid over-contributing.

Contribution Strategy Considerations

Employees often choose contribution percentages based on anticipated expenses and financial goals.

An 8% contribution indicates Angela expects significant healthcare costs or prefers to maximize tax
advantages without overly reducing her take-home pay.

Flexible-Spending Accounts (FSAs): An Overview

What Is an FSA?
A Flexible Spending Account is a benefit offered by many employers that allows employees to set
aside pre-tax dollars to pay for eligible healthcare or dependent care expenses. FSAs are governed

by IRS rules and have specific contribution limits and usage deadlines.

Types of FSAs



- Health Care FSA: Covers medical, dental, and vision expenses.

- Dependent Care FSA: Pays for childcare or dependent care services.

- Limited Purpose FSA: Usually tied to a Health Savings Account (HSA), covering only specific
expenses like dental and vision.

Angela’s contribution of 8% likely pertains to her health care FSA, given the context of healthcare-
related savings.

Benefits of Contributing to an FSA

- Tax Savings: Contributions are made pre-tax, lowering taxable income.

- Reduced Out-of-Pocket Expenses: Funds can be used for qualified expenses such as copays,
medications, and dental work.

- Budgeting Ease: Regular deductions simplify planning for healthcare costs.

Limitations and Considerations

- Use-1t-Or-Lose-It: Unused funds at the end of the plan year may be forfeited unless the employer
offers a grace period or rollover.

- Contribution Limits: For 2023, the IRS set the maximum annual contribution at $3,050 for health

FSAs.
- Timing: Employees must estimate their annual expenses to avoid over- or under-contributing.

Financial Impact Analysis of Angela’s Contributions

Annual Contribution Estimation

Given her per-paycheck contribution:

- $458 x 26 pay periods = $11,908 annually

This exceeds the IRS limit for a health FSA, indicating Angela might have an employer-specific
arrangement or is contributing toward a different type of FSA, such as dependent care, with a
different limit.

Tax Implications

Contributing 8% of her gross pay pre-tax results in:

- Taxable income reduction: Her taxable income per pay period decreases by $458.
- Tax savings: Depending on her tax bracket, this can significantly reduce her overall tax liability.

For example, if Angela is in a 24% federal tax bracket, her tax savings per pay period would roughly
be:

- $458 x 24% = $110



Annually, this could translate to over $2,800 in tax savings.
Net Effect on Take-Home Pay

While her gross pay remains $5,725, her actual take-home pay after deductions will be lower by the
amount contributed to her FSA and taxes. However, these contributions are advantageous since they
reduce her taxable income, leading to potential overall financial benefits.

Broader Implications for Employees and Employers

For Employees

- Strategic Contributions: Understanding contribution limits and personal healthcare needs helps
optimize benefits.

- Tax Planning: Pre-tax contributions lower taxable income, potentially reducing overall tax bills.
- Budget Management: Regular deductions facilitate disciplined saving for healthcare expenses.

For Employers

- Attracting Talent: Offering FSAs can make compensation packages more appealing.

- Tax Benefits: Employers often receive tax deductions for contributions made to employee FSAs.
- Employee Wellness: Supporting healthcare savings encourages healthier lifestyles and reduces
absenteeism.

Balancing Benefits and Limitations

Employees must weigh the advantages of pre-tax savings against the risk of losing unspent funds.
Proper planning ensures maximum benefit from participation in FSAs.

Conclusion: Navigating Salary and Benefits
Strategically

Angela Dewberry’s example highlights the importance of understanding the interplay between gross
pay, employee contributions, and benefits like FSAs. Her decision to contribute 8% of her $5,725
gross pay demonstrates a proactive approach to managing healthcare expenses and maximizing tax
advantages. For employees, recognizing how such contributions affect overall compensation, tax
liability, and personal savings is essential for sound financial planning.

By carefully evaluating contribution levels, understanding IRS limits, and aligning them with
anticipated expenses, workers can leverage FSAs and similar benefits to enhance their financial
well-being. Employers, in turn, benefit from offering flexible benefits that attract and retain talent
while promoting a healthier, more financially secure workforce.



In summary, Angela’s approach exemplifies strategic benefits utilization—balancing current needs
with long-term financial health—serving as a valuable model for employees navigating complex
compensation packages in today’s dynamic employment landscape.
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